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2.1.2 Average percentage of seat filled against seat reserved for various categories (SC,ST,OBC, etc.as per

applicable reservation policy during the last five years)
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Number of students admitted from the reserved category

Number of seats earmarked for
reserved category as per GOI or

Number of students admitted

Year State Government rule from the reserved category
SC | ST |OBC|Gen |Others |SC|ST|OBC | Gen | Others
13% | 7% | 19% | 50% 11%
2016-17 32 | 16| 46 120 26 15| 11 46 93 9
2017-18 32 | 16| 46 120 26 19| 16 46 | 125 9
2018-19 32 | 16| 46 120 26 16 | 16 41| 100 10
2019-20 32 | 16| 46 120 26 12| 15 32 49 3
2020-21 32 | 16| 46 120 26 13| 15 45 65 4




Karm R.S. Wagh Education & Health Sanstha's

=<, Wiors=y iy ARTS, COMMERCE AND
s weRener= SCIENCE COLLEGE;
ICARTITR (BTEa BIETAT), Dr. Jadhav R.T. RAJARAMNAGAR (Kadwa Karkhana)
AR T, 00 O i, S (R 3 m) AaeRsy MO on. (02587 237225, Emai - rewaghooliege@iedifimai.com

WA MW 300c (9¢/0c) w3 B 43 OF F00c :
( I/C Principal Reg.No.N.G.C.2008(218/0BP4C-3, Dt. 13 June 2008,
W A, 039U -IIHIR P Fax No. 02557-237222

AR, v.w.aTa s 7 sy WAy,

AFFILIATED TO SAVITRAIBI PHULE PUNE UNIVERSITY * ID NO. PU/NS/ACS/124/2008 * COLLEGE CODE 870

Ref. No. Date : / 120

Translated Copy

Savitribai Phule Pune University

Phone No. 25601189/90 Reservation Cell

Fax:020-25697388 Ganeshkhind, Pune 411007

Website: www.unipune.ac.in Email: arakshan_ar(@unipune.ac.in

Ref. No.: Reservation/ 0-22/ 775 Date: 16-06.2015
Circular

Subject: Regarding Admissions for Under Graduate Courses for the Academic Year 2015-16...

All the Head Academic Institutions are hereby informed that, while admitting students for
various undergraduate courses in the academic departments, admissions should be given as per
the percentage of reservation mentioned below by implementing Government Order, University
Ordinance 281.

General (Open) OPEN | 50%
Scheduled Castes S.C. 13%
Scheduled Tribes S.T. 7%
Liberated Castes (A) |DT-A |3%
Nomadic Tribes (B) NT-B |2.5%
Nomadic Tribes (C)  |NT-C  |3.5%
Nomadic Tribes (D) |NT-D | 2%
Other Backward Class | OBC 19%

ool B AR Il e Bl Bl B

1. As per government order, 3% seats should be reserved for the disabled in admission.

2. If any of the seats reserved for any backward class are left vacant after the admission process as
per the merit list, then special backward class candidates should be given preference for admission
up to a maximum of 2% of the total admission capacity.

3. In cases where seats are not available for all categories, reservation percentage should be given
in the order of reservation mentioned above in the order of first Scheduled Caste, Scheduled Tribe,
VI(A),NT (B), (C), (D) and OBC.
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No.36011/6/2010-Estt.(Res)
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

North Block, New Delhi
Dated: the 25" June, 2010

OFFICE MEMORANDUM

Subject: Issue of instructions on Reservation for the Scheduled Castes,
Scheduled Tribes and Other Backward Classes in services under

the Government of India.
ook

The undersigned is directed fo say that instructions on Reservation for the
Scheduled Castes, Scheduled Tribes and Other Backward Classes in services
under the Government of India are contained }f§/various OMs issued from time
to time by the Ministry of Home Affairs and this Department. Some of the
instructions so issued have become outdated and are not in operation at present.
It has, however, been observed that some appointing authorities are continuing
to implement such outdated and non-existent instructions. Keeping all these
aspects in view this Department has decided to issue consolidated instructions
on Reservation for the Scheduled Castes, Scheduled Tribes and Other Backward
Classes in supersession of all the existing instructions on the subject. The
proposal is not to change any aspect of palicy on the subject but only to
consolidate all the instructions and present them in easy to understand
form/language. A draft OM has been prepared which covers all the aspects of
reservation policy as existing at present. However, before issuing the proposed
OM, it has been decided to put it in public domain and invite comments on it. If
any person feels that the proposed OM does not include any of the existing
instruction or any instruction included in the proposed OM is not in consonance
with the existing instructions, may point out the same and send his comments to

the undersigned by 12% July, 2010.

(K.G. Verma)
Director
Tele: 23092158



N0.36011/6/2010-
Estt.(Res)Governmentofindia
MinistryofPersonnel,P.G.&Pension
sDepartment ofPersonnel&Training

North Block, New
DelhiDated:the

DRAFTOM June,201
0

Subject:InstructionsonReservationfortheScheduledCastes,Scheduled TribesandOtherB
ackwardClasses inservices undertheGovernmentofindia.

*kxk

The undersigned is directed to say that it has been brought to the notice of the
Governmentthat there is lot of confusion amongst appointing authorities and others
about the policy onReservation for the Scheduled Castes, Scheduled Tribes and Other
Backward Classes in servicesunder the Government of India.lt has also been observed
that though a number of
instructionsissuedbytheMinistryofHomeAffairsandthisDepartmentonthesubjecthave
becomeoutdated and are no more in operation, some Ministries/Departments etc.
continue to follow suchnon-existent instructions.It has, therefore, been decided to issue,
in supersession of all OfficeMemoranda on the subject issued so far, instructions on
Reservation for the Scheduled
Castes,ScheduledTribesandOtherBackwardClassesinServicesasgiveninAppendixtothisO
M.

2. All Ministries/Departments are requested to bring the contents of this OM to the

notice ofallconcerned.

(K.G.Verma)

Directo

rTel:230921

To 58
1. AllMinistries/DepartmentsoftheGovernmentofindia

2. All Officers and Sections in the Ministry of Personnel, Public Grievances and

Pensionsandallattached/subordinateofficesofthis Ministry.
3. Union Public Service Commission/Supreme Court of India/Election

Commission/LokSabhaSecretariat/RajyaSabhaSecretariat/CabinetSecretariat/Cent
ralVigilanceCommission/President'sSecretariat/PrimeMinister'sOffice/PlanningC
ommission.

4. NationalCommissionforSCs,LokNayakBhavan,NewDelhi.
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NationalCommissionforSTs,LokNayakBhavan,NewDelhi.

National Commission for Backward Classes, Trikoot-1I, Bhikaji Cama Place, R.K.
Puram,NewDelhi.
OfficeoftheComptrollerandAuditorGeneralofindia,10,BahadurshahZafarMarg,
NewDelhi — 110002
InformationandFacilitationCentre,DOPT,NorthBlock,NewDelhi.
NIC(ComputerCell)-Withthe requesttouploadonthisDepartment’swebsite.



2.

AppendixtoDOPTO.M.N0.36011/6/2010-Estt(Res)dated June,2010

COMPENDIUMONRESERVATION

FORTHESCHEDULEDCASTES,SCHEDULEDTRIBESANDOTHERB

ACKWARDCLASSESINSERVICES

Given below are the instructions governing Reservation for Scheduled Castes
(SCs),Scheduled Tribes (STs) and Other Backward Classes (OBCs) in Servicesof the
Government ofIndia.

ReservationinDirectRecruitment:

(a)

(b)

(©)

(d)

There shall be a reservation of 15 per cent for the members of the
ScheduledCastes, 7.5 per cent for the members of the Scheduled Tribes
and 27 per cent forthemembersof the Other BackwardClasses inthematter
of appointment bydirect recruitment to civil posts and civil services on all
India basis by opencompetition.

There shall be a reservation of 16.66 per cent for the members of the
ScheduledCastes, 7.5 per cent for the members of the Scheduled Tribes
and 25.84 per centfor the members of the Other Backward Classes in the
matter of appointment bydirect recruitment to civil posts and civil services
on all India basis otherwise thanbyopencompetition.

Except in Delhi, reservation for the Scheduled Castes and Scheduled
Tribes incase of direct recruitment to Group C and Group D posts normally
attractingcandidates from a locality or a region is generally fixed on the
basis of proportionof their population in the respective
States/UTs.Reservation for OBCs in suchcases is fixed keeping in view the
proportion of their population in the respectiveStates/UTs and the fact that
it is not more than 27% and total reservation for SCs,STs and OBCs does
not exceed 50%.Quantum of reservation fixed for SCs,
STsandOBCsinsuch caseshasbeenindicated inAnnexurel.

Where recruitment is made for zones or circles or regions consisting of
more thanone State, the percentages of reservation for SCs and STs is
generally fixed on thebasis of the proportion of SCs and STs in the
respective zones/circles/regions andreservation for OBCs isfixed keeping
in view their proportion in the populationof the respective
zones/circles/regions and the fact thatit is notmore than
27%andtotalreservation forSCs,STsandOBCs doesnotexceed 50%.

Illustration: Suppose direct recruitment to a Group C post in an
organisation ismade on the regional basis for the region consisting of the 8
States of the
NorthEastnamely,Assam,ArunachalPradesh,Manipur,Meghalaya,Mizoram,
Nagaland, Tripura and Sikkim. Total population of these States and
population ofthe Scheduled Castes and Scheduled Tribes in these States as
per Census 2001 is38,857,269; 2,486,474, and 10,465,898
respectively.Thus, the proportion ofScheduled Castes andScheduledTribes

9



in the regionis6.39% and 26.93%.Estimated population of Other Backward
Classes in the region is more than 27%of the total population of the
region.Keeping all aspects in view percentage ofreservation for Scheduled
Castes, Scheduled Tribes and Other Backward
Classesfortheregionmaybefixedas 6%, 27%and 17%respectively.
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Note 1: The expression 'by open competition' means all recruitments by UPSC whether
throughwritten examination or by interview or by both; and recruitments made by other
authoritiesincludingStaffSelectionCommissionoranyotherappointingauthoritythroughwrit
tencompetitiveexaminationortests(butnotbyinterviewalone). Anyrecruitmentnotmadebyth
e

U.P.S.C. or not made through written competitive test held by any other authority would
meandirectrecruitment otherwisethanby open competition.

Note 2:In cases of recruitments on local/regional/zonal/circle basis, SC/ST/OBC
candidates notbelonging to the concerned locality/region/ State/ zone/ circle shall also be
eligible to get thebenefitofreservation.

3. CreamylLayeramongstOBCs:

The members of the Other Backward Classes who fall in creamy layer shall not
get thebenefit of reservation.Criterion for determining creamy layer status amongst
Other BackwardClassesis given inAnnexurell.

4. ReservationinPromotion:

There shall be a reservation of 15 per cent for the members of the Scheduled Castes
and 7.5per cent for the members of the Scheduled Tribes in the matter of appointment by
promotion tothegradesofcivilpostsandcivilservicesinwhichelement
ofdirectrecruitment,ifany,doesnotexceed75 percentandwhenposts arefilled by promotion:

(@  throughLimitedDepartmental CompetitiveExaminationinGroupB,GroupCandG
roupDposts;

(b) by selection from Group B post to a Group A post or in Group B, Group C and
GroupDposts;and

(c) by non-selectioninGroupA,GroupB, GroupCandGroupDposts.

5. ConcessioninPromotionswithin GroupA:

There is no reservation in case ofpromotions by selection from a Group A post
toanother Group A post.But when promotions by selection are made from a Group A
post to aGroupApostwhichcarriesanultimatesalaryofRs.18,300/-(pre-
revised),orless,theScheduledCasteandScheduledTribeOfficers,whoareseniorenoughinthe
zoneofconsideration for promotion so as to be within the number of vacancies for which
the select listhas to be drawn up, would be included in that list provided they are not
considered unfit forpromotion. Their position in the select list would, however, be same
as assigned to them by theDepartmentalPromotionCommitteeonthe basis of theirrecord
ofservice.

Note: Fitness of the SC/ST officers in such cases would be assessed keeping in view the
dutiesand responsibilities attached to the post and not on the basis of benchmark, if any,
prescribed forpromotiontothepost.

6. ExemptionsfromReservation:

Reservations do not apply to posts filled by deputation or absorption, but
whenever
aMinistry/Department/AttachedOffice/SubordinateOfficeetc.proposetodeputeinpublicint
erest officers serving in or under them to a post in or under another Ministry/Department
etc.,theScheduledCaste/ScheduledTribe/OBCemployeesservinginorundertheMinistry/De
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partment etc. concerned, who are eligible to be sent on deputation should also
beconsidered along with other eligible employees for such deputation. The
Ministries/Departmentsunder whose control the posts to be filled by deputation or
absorption arise should also, in

turn,whileselectingpersonsforsuchpost(s)tobefilledbydeputationorabsorption,dulyconside
r
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the cases of eligible Scheduled Caste, Scheduled Tribe and Other Backward Class
employeeswhose names have been forwarded by other Ministries/Departments
alongwith the other eligibleemployees, for appointment on deputation or absorption to
those posts. Where the number ofposts to be filled on deputation or absorption by any
employing Ministry or Office is fairlysubstantial, the employing Ministry/Head of Office
concerned should endeavour to see that a fairproportion of such postsare filled
byemployees belongingto Scheduled Castes/ScheduledTribes/OBCs, subject of course,
to availability from the feeder categories of qualified personsbelongingto
thesecommunities.

Reservationsalsodonotapplyto:
0) Temporaryappointmentsoflessthan45daysduration;
(i)  Those work-charged posts which are required for emergencies like flood

reliefwork,accidentrestorationand reliefetc.

7. ReservationinScientificandTechnicalPosts:

Reservation for Scheduled Castes, Scheduled Tribes and Other Backward Classes
applyto appointments made to "scientific and technical” posts upto and including the
lowest grade ofGroupAin therespectiveservices.

Such "scientific and technical' posts which satisfy all the following conditions can
beexemptedfromthepurviewofthereservationordersbytheMinistries/Departments:

(i) The posts should be in grades above the lowest grade in Group A of the
serviceconcerned.

(i)  They should be classified as 'scientific or technical' in terms of Cabinet
Secretariat(DepartmentofCabinetAffairs)0.M.85/11/CF-61(1)dated28-12-
1961according to which scientific and technical posts for which
qualification in
thenaturalsciencesorexactsciencesorappliedsciencesorintechnologyarepresc
ribedandtheincumbentsofwhichhavetousethatknowledgeinthedischargeofth
eirduties.

(iii) Thepostsshouldbe'forconductingresearch'or'fororganising,guidinganddirecti
ngresearch’.

OrdersoftheMinisterconcernedshouldbeobtainedbeforeexemptinganypostssatisfyi
ngtheabove conditionsfromthepurviewoftheschemeofreservations.

In the case of scientific and technical posts required for research upto and
inclusive oflowest grade of Group A of a service which are not exempt from the purview
of
reservationorders,reservationshouldbeprovidedforScheduledCastes,Scheduled Tribesand
OtherBackwardClasses aspertheschemeofreservations,exceptthat:

(i) reservedvacanciesinsuchpostsneedbeadvertisedonlyonceandnottwice,

(i)  in the event of non-availability of candidates belonging to Scheduled
Castes,Scheduled Tribes and OBCs, vacancies in such posts may be
dereserved by
theadministrativeMinistry/Departmentconcerned. However,theNationalCo
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mmission for Scheduled Castes or the National Commission for
ScheduledTribes or the National Commission for Backward Classes, as the
case may be,
andtheDepartmentofPersonnelandTrainingshouldbeinformedaboutthederes
ervationtogetherwiththedetailsandreasonsnecessitatingdereservation.
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8. ReservationinPostsoflndustrialWorkers:

The industrialestablishments oftheGovernment of Indiaand theposts and grades
insuch establishments, whether these have been classified as group A, B, C and D or not,
arecoveredbytheschemeofreservationforScheduledCastes,Scheduled TribesandOtherBack
wardClasses.

9. ReservationinWork-ChargedPosts:

The principle of reservation for Scheduled Castes, Scheduled Tribes and Other
BackwardClasses should generally be suitably applied to the extent possible, to work-
charged posts alsoexcept those required for emergencies like flood relief work, accident
restoration and relief etc.The percentages of reservation in such appointments may
correspond to what is applicable toGroupC and GroupDposts.

10. ReservationinAppointmentsofDailyRatedStaff:

While it may not be practical to apply the reservation orders in toto in respect of
dailyrated staff, itshould be ensured that persons belonging to the Scheduled Castes,
ScheduledTribes and Other Backward Classes are recruited in such manner as their
overall representationdoes not go below the prescribed percentage of reservation for the
Scheduled Castes, ScheduledTribesand OtherBackwardClasses respectively.

11.  AppointmentofCasualWorkerstoRegularPosts:

Appointment of casual workers against regular posts will be a case of direct
recruitment.Hence all statutory requirements relating to filling up of posts by direct
recruitment should
befollowedwhileregularizingtheservicesofcasualworkers.Generalordersrelatingtoreservat
ionforpersonsbelongingtoSCs/STs/OBCs willbeapplicableincasesrelatingtoregularization
of casual workers.Vacancies meant for these categories of persons should befilled up by
casual workers of respective reserved categories and the balance, ifany, may befilled up
by outsiders belonging to these categories, who are not casual workers. Casual
workers,who do not belong to the reserved categories, can be appointed against
unreserved vacanciesonly.

12. ReservationinNewlyConstitutedServices:

If according to the relevant Service Rules of a newly constituted Service,
appointments atthe initial constitution of the Service are to be made only from out of the
departmental candidateswho might have been holding posts which are now incorporated
in the new Service, reservationfor Scheduled Castes, Scheduled Tribes and Other
Backward Classes would not apply to suchappointments. However, where such initial
constitution of a Service also makes a provision
ofrecruitmentfromoutsidesources,i.e.otherthantheincumbentsoftheservicewhichisreconsti
tuted or of the posts which are encadred in one form or another in the new service,
therecruitment from outside sources would be akin to direct recruitment and
would,therefore,attract the orders providing for reservation for Scheduled Castes,
Scheduled Tribes and OtherBackward Classes in respect of such recruitment. Each case
of initial constitution of a
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serviceshouldbeconsideredseparatelyonitsmeritswithaviewtodeterminewhetherthereserva
tionfor Scheduled Castes, Scheduled Tribes and Other Backward Classes would apply.

Whenever
itisproposedtoconstituteanewAllIndiaorCentralServiceunderthecontrolofaMinistry/Depar
tment,thequestionofapplicabilityoftheordersregardingreservationfor
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Scheduled Castes, Scheduled Tribes and OBCs at the initial constitution of that service
should beconsideredinconsultation withtheDepartmentofPersonneland Training.

13. ReservationinAdhocPromotions:

The basic approach of this Department is that adhoc promotions should be
minimized,
ifnoteliminatedaltogether.However,ifadhocpromotionsaretobemadeinexceptionalcircums
tances,suchasduringpendencyofcourtcases,protractedsenioritydisputes,non-framing  of
recruitment rules, unforeseen delay in direct recruitment or convening of DPCs
forreasons beyond the control of the appointing authorities etc., the following guidelines
may befollowedon every occasion when adhoc promotionsare resortedto so astoensure
that
theclaimsofeligibleofficersbelongingtoScheduledCastes/ScheduledTribesarealsodulycons
idered:

(i) In cases where reservation orders for SCs and STs are applicable, the
number ofvacancies falling to the share of SCs and STs would be the same
if the vacanciesweretobefilledonregularbasis.

(i)  Since adhoc promotions are made on the basis of seniority-cum-fitness, all
theScheduled Caste/Scheduled Tribe candidates covered in the relevant
seniority listwithin the total number of such vacancies against which adhoc
promotions are tobe made, should be considered in the order of their
general seniority as per thegradationlist,ontheprincipleofseniority-cum-
fitnessandiftheyarenotadjudgedunfit, theyshouldall
bepromotedonadhocbasis.

(iii)  IfthenumberofSC/STcandidatesfoundfitwithintherangeofactualvacanciesis
less than the number of vacancies identified as falling to their share if
thevacancies were filled on a regular basis, additional SC/ST candidates to
the extentrequired should be located by going down the seniority list,
provided they areeligibleand found fitforsuchadhocappointment.

(iv)  All adhoc appointees have to be replaced by regular incumbents at the
earliestopportunity.When regular promotions are made subsequently,
reversion of theadhoc appointees should take place strictly in the reverse
order of seniority, thejunior-most candidate being reverted first.No special
concessions are to be giventoSC/STcandidates atthetime ofsuch reversion.

(v)  There is no need for maintaining any separate formal register or roster
register foradhoc promotions.The concept of dereservation, carrying
forward of reservationetc. will also not be applicable in the case of adhoc
appointments.However, asimple register called Adhoc Promotions Register
may be maintained for differentcategories of posts for which adhoc
appointments are made to facilitate a recordbeing kept of the adhoc
appointments and for ensuring reversion in the properorder
onregularpromotionsbeing madeto thepostsin question.

14. ReservationincaseofaSingleVVacancy:

In cases where only one vacancy occurs in the initial recruitment year and it falls
on pointreserved for Scheduled Castes or Scheduled Tribes or OBCs, it should be treated
as unreservedand filled accordingly and the reservation should be carried forward to
subsequent recruitmentyear. In the subsequent recruitment year, even if there is only one

17



vacancy, it should be treated
as“reserved”’againstthecarriedforwardreservationfromtheinitialrecruitmentyear,andaSche
duled Caste/ Scheduled Tribe/OBC candidate, if available, should be appointed in
thatvacancy, although it may happen to be the only vacancy in that recruitment year.
This provisionapplies to direct recruitment as well as promotion.In the years of carry
forward of reservation,the normal procedure offillingup
ofreservedvacanciesshouldbefollowed.
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15. ReservationinPSUs,AutonomousBodiesetc:

Instructions contained in this OM relate to reservation for Scheduled Castes,
ScheduledTribes and Other Backward Classes in posts/services under the Government of
India. The PublicSector Undertakings, Statutory and Semi-Government Bodies,
Autonomous  Bodies/Institutionsincluding  Municipal Corporations, Cooperative
Institutions, Universities etc. under the control
oftheGovernment,maymakereservationforScheduledCastes,ScheduledTribes
andOtherBackward Classes in their services on the lines of the reservations in services
under Government.The Department of Public Enterprises, Ministry of Heavy Industries
and Public Enterprises mayarrange for issue of suitable directives to the various public
sector undertakings, through theadministrative Ministries concerned for making
reservations for Scheduled Castes, ScheduledTribes and Other Backward Classes in their
services.The Ministries/Departments should takesuitable action to provide for
reservations for Scheduled Castes, Scheduled Tribes and OtherBackward Classes in the
services of the autonomous bodies/institutions which are receivinggrants-in-aid from the
Government of India by making suitable provision in the relevant statutesorin
theArticlesofAssociation oftherespectivebodies.

16. ReservationinVVoluntaryAgencies

The Ministries/Departments should insist as a pre-condition to the sanction of
grants-in-aid from Central Government to the voluntary agencies etc. that they shall
provide reservation tothe extent of 15% to SCs, 7.5% toSTs and 27% to OBCs in case
ofdirect recruitment on alllndia basis and as shown in Annexure | in case of direct
recruitment to posts normally attractingcandidatesfromalocality orregionwhere:

(@  the recipient body employs more than 20 persons on a regular basis and at
least 50percent of its recurring expenditure is met from grants-in-aid from
the CentralGovernment;and

(b)  the body is a registered society or a cooperative institution and is in receipt
of ageneralpurposeannualgrants-in-
aidofRs.2lakhandabovefromtheConsolidatedFund ofIndia.

A clause providing for reservations in the services under the voluntary agencies
should beincluded in the terms and conditions under which such voluntary agencies
/organisations etc. aregivengrants-in-aid byGovernment, somewhaton
thefollowinglines:-

e (NameofOrganisation/Agencyetc.)agreestomakereservationsfor
ScheduledCastes,ScheduledTribesandOtherBackwardClassesintheposts/se
rvices under its control on the lines indicated by the Government
ofIndia.”

While sanctioning grants-in-aid to various voluntary agencies the progress made
by suchagencies in employing Scheduled Caste, Scheduled Tribe and Other Backward
Class candidatesin theirservices should bekept in view bythe administrative
Ministries/Departments. Thevoluntary agencies etc. should be informed that the progress
in respect to the employment bythem of Scheduled Castes, Scheduled Tribes and OBCs
in the services under them would betakenintoaccountby Governmentwhile
sanctioningfuturegrants-in-aidtothem.
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17. DeterminationofReservationQuota

NumberofpostsreservedforScheduledCastes,ScheduledTribesandOtherBackwardC
lassesinacadrehavingmorethanl3postsshallbedeterminedbymultiplyingthecadre
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strength by the percentage of reservation prescribed for respective categories. While
doing so,fractions,ifany, shallbeignored.

Illustration : Suppose a grade in a service where reservation in promotion is
available,has a total of 600 sanctioned posts, 50% of which are filled by direct
recruitment on allindia basis byopen competition and 50% are filled by promotion
by non-selection.Number of posts reserved for Scheduled Castes in case of direct
recruitment would beequal to 300x 15/100 which comes to 45. Number of posts
reserved for scheduled
Tribeswouldbeequalto300x7.5/100,whichafterignoringthefractioncomes
to22andnumberofpostsreservedforOtherBackwardClasseswouldbeequalto300x27/
100i.e.

81. Similarly, the number of posts reserved for Scheduled Castes and Scheduled
Tribesin case of promotion would be 45 and 22 respectively. It may be noted that
the number ofreserved posts for Scheduled Tribes comes to 22.5 in case of direct
recruitment as well
aspromotion.Exactnumberofreservedpostsisarrivedatbyignoringthe fraction.

If the number of posts in a cadre is 2 or more than 2 but less than 14, reservation
shall beprovided by rotation on the basis of 14-point rosters given in Annexure
I11.There shall be noreservationinsinglepostcadres.

Notel:

Theterm‘cadrestrength’usedinrelationtocalculationofreservation/maintenan
ce of reservation registers /rosters means number of posts required to be filled by
aparticular mode of recruitment in terms of the applicable recruitment rules. In a grade
comprising200 posts, where the recruitment rules prescribe a ratio of 40:40:20 for direct
recruitment,promotion and deputation/absorption respectively, the cadre strength for
direct recruitment shallbe 80 and cadre strength for promotion shall be 80. Since there is
no reservation in case ofdeputation/absorption,40 posts willnotbesubjecttoreservation.
Note 2:Where the recruitment is made vacancy based, it is possible that at any given
point oftime share of direct recruitment may increase and share of promotion may
correspondinglydecrease or vice-versa.In such cases cadre strength for direct recruitment
and cadre strength forpromotion may change from year to year.Consequently, number of
reserved posts in directrecruitment quota and number of reserved posts in promotion
quota would change from year toyear. Likewise, if there is any increase or decrease in
the cadre strength for any other reason, thenumberofreservedpostsshallincreaseor
decreaseaccordingly.

Note 3:Excess or shortfall of reservation, which may arise due to change in cadre
strength, shallbe adjusted/madeup insubsequentrecruitments.

18. DeterminationofReservedVacancies

While filling up of vacancies in a year, efforts shall be made to make up the
shortfall ofreservation for all the three categories, namely, SCs, STs and OBCssubject,
however, to thecondition that total number of vacancies reserved for SCs, STs and OBCs
is not more than 50%ofthevacanciesoftheyear.

The ceiling of 50% reservation on filling of reserved vacancies would apply only
to thevacancies which arise in the current year and the backlog reserved vacancies of
SCs, STs andOBCs in case of direct recruitment and backlog reserved vacancies of SCs
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and STs in case ofpromotion of earlier years, would be treated as a separate and distinct
group, and would not
beconsideredtogetherwiththereservedvacanciesoftheyearinwhichtheyarefilledfordetermin
ingtheceilingof50%reservationontotalnumberofvacanciesof thatyear.
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Note 1. Shortfall of reservation of a particular reserved category in a cadre means the
differencebetween the 'total number of reserved posts for that category in the cadre’ and
‘the number ofpersonsof thatcategory appointedbyreservation
andholdingthepostsinthecadre’.

Note 2 : Backlog reservedvacancies of a category are those vacancies which were
earmarkedreserved for that category in an earlier recruitment year but remained unfilled
in the previousrecruitmentattempt onaccount ofnonavailabilityof suitablecandidates
belonging tothatcategoryand arestilllying unfilled.

Givenbelowisanillustrationwhichwouldclarifythemethodofearmarkingreservationf
orSCs, STs,andOBCs.

llustration:

(i) Supposethereisacadrehavingatotalnumberof1000postswhicharefilledby
direct recruitment on all India basis by open competition. The number
ofSC, ST and OBC employees appointed by reservation in the cadre
shouldideallybe150, 75and270respectivelywhen alltheposts arefilled.

(i) Suppose all the 1000 posts stood filled in the year 2006 but the number
of
SC,STandOBCemployeesappointedbyreservationwas130,75and100resp
ectively. There was, thus, a shortfall of 20 SCs and 170 OBCs in the
cadreinthatyear, thoughall thepostswerefilled.

(iii) (a) Suppose 200 vacancies occurred in the cadre in the recruitment year
2007,0f which 20 were vacated by SCs, 10 by STs and rest by
unreserved categorycandidates. After vacation of these posts, shortfall
of SCs, STs and OBCs
inthecadrebecame40,10and170respectively. Thoughtherewasabigshortfa
Il of SCs, STs and OBCs in the cadre, only 100 of these
vacanciescouldbe earmarked reservedbecauseallthe200 vacancies
werecurrentvacancies and limit of 50% on reservation in a year would
apply on thesevacancies.

(b) Shortfall of SCs and OBCs was more than 15% and 27%
respectively
ofthecurrentvacancies. Therefore,15%ofthecurrentvacancieswerestraigh
tway earmarked reserved for SCs and 27% for OBCs i.e. 30
vacancieswere earmarked reserved for SCs and 54 for the
OBCs.Shortfall of STs wasl0 which is less than 7.5% of total
vacancies. Therefore, only 10 vacancieswere earmarked reserved for
STs. Applying the above principle, 94
vacancieswereearmarkedreserved. Thisleftroomfor6{100-
(30+54+10)}morevacanciestobeearmarkedreservedtomakeuptheshortfa
Il. These6vacancies were apportioned between SCs and OBCs in the
ratio of percentageof reservation prescribed for these categories viz.
15: 27, i.e. 2 for SCs and 4for OBCs(fractions rounded off to the
nearest whole number). However,while making such distribution, it has
to be kept in view that the number ofvacancies earmarked reserved for
any category isnot more than the
shortfallofthatcategory. Thus,finalearmarkingofreservationinrespectofth
evacanciesforthe year2007was 32forSCs,10forSTs and58 forOBCs.
(c) Suppose only 20 SC candidates, 5 ST candidates and 50 OBC
candidatescouldbeappointedintherecruitmentyear2007againstthevacanc
iesreserved for them. Thus, 12 vacancies of SCs, 5 vacancies of STs
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and 8vacancies of OBCs which were earmarked reserved could not be
filled andremainedvacant.Thesel2vacanciesofSCs,5vacanciesof
STsand8vacancies of OBCs which were earmarkedreserved but
remained vacant inthe recruitment attempt will be treated as backlog
reserved vacancies for thesubsequent recruitment year. After the
recruitment process for the year
2007wasover,totalnumberofpostsfilledwas975,0fwhich130,70and150
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were held respectively by SCs, STs and OBCs. It may be noted that
shortfallofreservationofSCs,STsandOBCsatthisstagewas20,5and120res
pectively.However, number of backlog reserved vacancies of SCs,
STsandOBCs was12,5 and 8 respectively.

(iv) Suppose 200 vacancies occurred in the recruitment year 2008 of which
20were vacated by SCs, 10 by STs and 20 by OBCs. At this stage
shortfall ofSCs, STs and OBCs was 40, 15 and 140 respectively. Total
vacancies in theyear were 200+12+5+8=225, of which 200 were
current vacancies and
25backlogvacancies.Whileearmarkingreservation,25backlogreservedva
cancies of SCs, STs and OBCs will be treated as a separate and
distinctgroup and will be kept reserved-12 for SCs, 5 for STs and 8
for OBCs. Ofthe 200 current vacancies, not more than 100 can be
earmarked reserved.
Byapplyingthesameprinciplesasintheyear2007,outof200currentvacancie
s, 28 were earmarked reserved for SCs,10 for STs and 62 for
OBCs.ThusthenumberofvacanciesreservedforSCs,STsandOBCsinthere
cruitment year 2008, including the backlog reserved vacancies, were
40, 15and 70 respectively. If only 35 SCs, 12 STs and 50 OBCs
become available tofill up the reserved vacancies, 5 vacancies of SCs,
3 vacancies of STs and 20vacancies of OBCs will be kept vacant and
will be treated as backlog
reservedvacanciesforthesubsequentrecruitmentyear.

In case of cadres where reservation is given by rotation, number of reserved
vacancieswill be determined as per roster points.It would have to be kept in view that not
more than 50per cent of current vacancies of a year are reserved and total reservation in
the cadre does notexceed the limit of 50%.If at any stage, filling up of a vacancy results
into more than 50%reservationin thecadre, reservationshallbeskipped.

19. GroupingofPosts:

Inthecaseofpostsfilledbydirectrecruitment,smallcadresmaybegroupedwithpostsin
the same group for the purpose of reservation order taking into account the status, salary
andqualificationsprescribed forthepostsin question.

The posts of Sweepers should not be grouped for the purpose of reservation, with
othercategoriesofGroupDposts,eventhoughthenumberofpostsofSweepersmaynotbelargei
nanoffice/establishment.

Proposals for grouping of posts should be referred to the Department of Personnel
&Training for prior approval together with full particulars of the posts proposed to be
groupedtogetherinthefollowing respect:

0] Designationandnumberofeachpost.

@iy  Grouptowhichthepostsbelongi.e.GroupA,GroupB,GroupCorGroup D.
(iii)  Scaleofpayofeachpost.

(iiiy  Methodofrecruitmentforeachpostasprovidedintherecruitmentrules.
(iv)  Minimumqualificationsprescribedfordirectrecruitmenttoeachpost.

While reservations would be made according to the groups as provided above, the
totalreservationinanyoftheposts/servicessogroupedshouldnotexceed50percentofthevacanc
25



iestobefillediniti.e.intheparticularpost/service,inarecruitmentyear. Thetotal
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reservationforSCs,STsandOBCsinanypostorserviceshouldalsonotexceed50percentofthe
totalnumberof posts intheparticularpost/service.

20. MaintenanceofReservationRegisters/RosterReqisters

Incaseofcadreshavingmorethanl13posts,allappointingauthoritiesshouldmaintainres
ervationregisters in theformatgiveninAnnexure-1V.

Reservation roster registers will be maintained in format given in Annexure Vin
cadreshavingless than 14 posts.

Following principles shall be followed for preparation and maintenance of
reservationregistersand reservation rosterregisters:

@)

(b)

©

(d)

©)
()

(¢))
(h)
(i)

)

Separate registers/ roster registers shall be maintained for appointments
made bydirect recruitment and promotion.In case of promotion, separate
registers / rosterregisters shall be maintained for each mode of promotion
viz. limited competitiveexamination,selection, non-selection,etc.
Acommonregister/rosterregistershallbemaintainedforpermanentappointmen
tsandtemporaryappointmentslikelytobecomepermanentortocontinueindefini
tely.

A separate register / roster register shall be maintained for purely
temporaryappointmentsof45daysormorebutwhichhavenochancewhateverof
becomingpermanentorcontinuingindefinitely.

Immediately after an appointment is made, the particulars of the person
appointedshall be entered in the register / roster register in the appropriate
columns and
theentrysignedbytheappointingauthorityorbyanofficerauthorizedtodoso.
Nogapshallbeleftincompletingtheregister/rosterregister.

The register / roster register shall be maintained in the form of a running
accountyear after year.For example if recruitment in a year stops at point 6,
recruitmentinthefollowing yearshallbeginfrompoint7.

If reservation register becomes unwieldy or difficult to manage, a fresh
registermaybestartedbyapplyingthemethodofinitialpreparationofregisters.
In case of cadres where reservation is given by rotation, fresh cycle of
roster shallbestarted aftercompletion ofallthepoints intheroster.

Since reservation does not apply to deputation/absorption, where the
recruitmentrulesprescribea percentage ofposts to befilled bythesemethods,
such postsshallbeexcludedfordetermining reservations.

After every recruitment year, an account shall be noted at the end of the
last
entryoftheyearinthereservationregisterindicatingrepresentationofScheduled
Castes/Scheduled Tribes/Other Backward Classes and details of backlog
reservedvacanciesetc.

Note :Reservation registers / roster registers are only an aid to ensure that Scheduled
Castes,Scheduled Tribes and Other Backward Classes get quota reserved for them. They
are not todetermine seniority.

21. InitialPreparationofReservationReqgister/Roster:

In order to prepare the reservation register initially, names of all the candidates
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holdingthe post as on the date of starting the reservation register may be entered in the
register startingwith the earliest appointee who was in the cadre as on the date of start of
register. If
anappointeeinthecadreisaScheduledCastecandidate, SCmaybeenteredincolumn4ofthe
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register against his name.If that candidate was appointed by reservation, SC may be
written incolumn 5 also but if he was appointed on his own merit, UR will be written in
column 5.1f thenext appointee is a general category candidate, general shall be written in
column 4 against hisname and UR in column 5, and so on till all the appointments are
adjusted.After making entriesas indicated above, details about the number of SC, ST and
OBC candidatesappointed byreservation,backlogreservedvacancies,ifany,maybe
indicatedin‘Remarks’column.

After initial preparation of the register, the names of persons appointed thereafter
may beaddedby filling upthecolumnsas stated above.

Roster registers shall be maintained for cadres with 2 to 13 posts. For preparing
roster,names of all the incumbents in the cadre as on 2.7.1997 may be entered in the
register startingfrom the earliest appointee.If an appointee in the cadre is a Scheduled
Caste candidate, SC maybe entered in column 5 of the register against his name.If that
candidate was appointed byreservation, SC may be written in column 6 also but if he
was appointed on his own merit, URwill be written in column 6. If the next appointee is
a general category candidate, general shallbe written in column 5 against his name and
UR in column 6, and so on till all appointments areadjusted.In doing so, a general
category candidate may appear on a reserved point and anSC/ST/OBC candidate may
appear against an unreserved point.If name of an SC/ST/OBCcandidate appointed by
reservation is entered against a general point, entries may be made inremarks column
against that point and also against nearest point reserved for SCs/STs/OBCs, asthe case
may be, to the effect that such a candidate is to be treated to have been adjusted
againstthe relevant reserved point.Likewise, entries will be made in remarks column for
candidateswho are appointed as general category candidates but whose names appear
against reservedpoints.Similar adjustments will be made in respect of SC candidates
appearing against a pointreserved for STs or OBCs and so on. After all the 14 points are
consumed, fresh cycle of theroster may be started.As many roster points may be treated
to have been consumed on the dateof start of the roster register as many employees
occupy the roster points as on the date of start ofthe register.From that point onward,
vacancies may be filled as per roster points subject
toadjustmentofreservedcategorycandidatesappointedbyreservationandgeneralcategorycan
didatesasexplainedabove.

22. SC/ST/OBCCandidatesAppointed onTheirOwnMerit:

SC, ST and OBC candidates in case of direct recruitment and SC and ST
candidates incase of promotion, appointed on their own merit and not owing to
reservation should not beshownagainstreservedquota. Theywillbe adjusted
againstunreservedquota.

If an unreserved vacancy arises in a cadre and there is any SC/ST candidate
within thenormalzone ofconsideration in the feeder grade,suchSC/ST candidate cannot
bedeniedpromotion on the plea that the post is not reserved.Such a candidate will be
considered forpromotion alongwith other candidates treating him as if he belongs to
general category.In caseheisselected,he willbeappointedtothepostandwillbe
adjustedagainst theunreservedpoint.

Only such SC/ST/OBC candidates who are selected on the same standard as
applied togeneral candidates shall be treated as own merit candidates.If any SC/ST/OBC
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candidate isselected by getting any relaxation in age limit, experience qualification,
number of permittedchances in writtenexamination, zone of consideration etc., he/she
shall be counted
againstreservedvacancies.Suchacandidatecannotbeconsideredforappointmentagainstanun
reservedvacancy.
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SC/ST candidates appointed on their own merit (by direct recruitment or
promotion) andadjusted against unreserved points will retain their status of SC/ST and
will be eligible to getbenefitofreservation in future/furtherpromotions,ifany.

50%limitonreservationwillbecomputedbyexcludingsuchreservedcategorycandidat
eswho areappointed/promotedon theirownmerit.

Since in case of promotions by non-selection, merit is not the criterion for
promotion,candidates promoted by non-selection will not be treated as own merit
candidates.However, aScheduled Caste/Scheduled Tribe candidate cannot be ignored for
the reason that there is novacancy reserved for them. If representation of SCs/STs
exceeds the reservation provided tothem,suchexcessrepresentation
maybeadjustedagainstreservedvacanciesarisinginfuture.

23.  AdjustmentofCompassionate/SurplusCell Appointees:

IfanSC/ST/OBCcandidateisappointedoncompassionategroundsoronrecommendati
ons of the Surplus Cell against an unreserved vacancy, such appointment shall notbe
adjusted against reserved point occurring in future recruitment years.For example, if
anunreserved vacancy is filled by an SC candidate on compassionate grounds, the SC
candidate’sappointment against unreserved vacancy shall not be adjusted against
reserved vacancy whichmayoccurinfuture.

If a reserved vacancy for SCs is filled up by a compassionate or a surplus cell
appointeewhohappenstobeanSCcandidate,thereservationwillbedeemedtohavebeenconsu
med.Even if such a reserved vacancy happens to be the single vacancy of a year, it will
not be treatedas unreserved but, in view of beneficiary being in fact an SC member, will
be treated as reserved.Likewiseforreserved vacancies forSTsand OBCs.

Whengeneralcategorycandidate(s)areappointedoncompassionategroundsoronreco
mmendationsoftheSurplusCellagainstreservedvacancies,reservationwouldbecompleted in
the subsequent recruitment year. When the initial reserved vacancy against which
acompassionate or surplus cell appointment has been made, the subsequent vacancy
would betreatedasreserved,even ifithappenstobeasingle vacancyin thatrecruitmentyear.

24.  AgeRelaxationinDirectRecruitment:

The maximum age-limit prescribed for direct recruitment to a service or post shall
beincreased by 5 years in the case of candidates belonging to Scheduled Castes and
ScheduledTribesand by 3yearsinthecaseofcandidatesbelongingtoOBCs.

25. AgeRelaxationinPromotion:

Whereanupperage-
limitnotexceeding50yearsisprescribedforpromotiontoaservice/post, it shall be relaxed by
5 years in the case of candidates belonging to ScheduledCastes and Scheduled Tribes.
This however, would not apply to posts which have arduous fielddutiesorare
meantforoperationalsafetyandtopostsinpara-MilitaryOrganizations.

26. ConcessioninFee:
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ThecandidatesbelongingtoScheduledCastesandScheduled Tribeswillnotberequiredt
opay anyfees foradmissiontoanyrecruitmentexamination/selection.
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27. RelaxationofExperienceQualificationinDirectRecruitment:

Where some period of experience is prescribed as an essential qualification for
directrecruitment to a post, and where, in the opinion of the Ministry/Department
concerned, therelaxation of the experience qualification will not be inconsistent with
efficiency, a provisionshould be inserted under the ‘Essential Qualification’ in the
relevant Recruitment Rules as at (a)or (b) below to enable the Union Public Service
Commission/competent authority to relax the‘experience' qualification in the case of
Scheduled Caste/Scheduled Tribe/Other Backward Classcandidatesinthecircumstances
mentioned intheprovisions:-

(@  WherethepostisfilledbydirectrecruitmentthroughtheUnionPublicServiceCo
mmissiontheprovision to beinsertedwill be:

“The qualification regarding experience is relaxable at the discretion of
theUnion Public Service Commission in the case of candidates
belonging to theScheduled Castes or Scheduled Tribes or Other
Backward Classes, if at
anystageofselection,theUnionPublicServiceCommissionis
oftheopinionthatsufficientnumberofcandidatesfromthesecommunitiespo
ssessingtherequisite experience are not likely to be available to fill up
the
vacanciesreservedforthem.Theappointingauthorityshallrecordthereason
sforrelaxingthequalificationsregardingexperienceinwritingwhiledoings
0."

(b)  Wherethepostis filledbydirect
recruitmentotherwisethanthroughtheUnionPublicServiceCommission,thepr
ovisionto beinsertedwillbe:

“The qualification regarding experience is relaxable at the discretion of
thecompetent authority in the case of candidates belonging to the
ScheduledCastes or Scheduled Tribes or Other Backward Classes, if at
any stage ofselection the competent authority is of the opinion that
sufficient number ofcandidatesfrom thesecommunitiespossessingthe
requisite experience arenot likely to be available to fill up the vacancies
reserved for them. Theappointing authority shall record the reasons for
relaxing the qualificationsregardingexperienceinwriting whiledoingso."

WhenanyvacanciesreservedforScheduledCastes,ScheduledTribesandOtherBackwa
rdClassesareadvertisedorintimatedtotheEmploymentExchange,itshouldbespecificallymen
tionedintheadvertisement/requisitionthattheperiodofexperienceprescribedisrelaxable,atth
ediscretionoftheUnionPublicServiceCommissionorthecompetentauthority, as the case
may be, in the case of Scheduled Caste/Scheduled Tribe/Other BackwardClass
candidates as provided in the Recruitment Rules.This is intended to ensure that
theaspirantswhomayfallslightlyshortoftherequisiteexperiencecometoknowaboutthepossib
ilityofrelaxation in this regard.

28. RelaxationofStandardofSuitabilityinDirectRecruitment:

Indirectrecruitmentwhetherbyexaminationorotherwise,ifsufficientnumberofSched
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uled Caste/ScheduledTribe/OtherBackwardClass candidatesare notavailable on thebasis
of the general standard to fill all the vacancies reserved for them, candidates belonging
tothese communities should be selected to fill up the remaining vacancies reserved for
themprovided they are not found unfit for such post or posts.Thus, to the extent the
number ofvacancies reserved for Scheduled Castes, Scheduled Tribes and Other
Backward Classes
cannotbefilledonthebasisofgeneralstandard,candidatesbelongingtothesecommunitieswillb
e
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takenbyrelaxedstandardtomakeupthedeficiencyinthereservedquota,subjecttothefitnessofth
esecandidatesforappointment tothepost/postsinquestion.

In addition to the concession referred to above, in cases where the requisite
number ofScheduled Caste/Scheduled Tribe/Other Backward Class candidates fulfilling
even the relaxedstandards admissible in their cases are not available to fill the vacancies
reserved for them innon-technical and quasi-technical Group C and D services/posts
required to be filled by directrecruitment otherwise than by written examination, the
selecting authorities should, to the
extentofthevacanciesreservedforScheduledCastes/ScheduledTribe/OtherBackwardClass,
selectfor appointment the best among the Scheduled Caste/Scheduled Tribe/Other
Backward
Classcandidateswhofulfilltheminimumeducationalqualificationslaiddowninthenoticeforre
cruitmentof
advertisement.Inordertobringsuchcandidatestotheminimumstandardnecessary ~ for  the
posts and for the maintenance of efficiency of administration, they should begiven in-
service training.The in-service training will be provided by the appointing
authoritieswithin their own offices.Such candidates will, on their appointment, be placed
on probation andthe rules/orders regardingprobationwill applyto them.

Ministries /Departments should instruct all authorities under them to prepare a list
of non-technical and quasi-technical posts in Group C and D to which the provisions
given above apply.While notifying vacancies in such posts or advertising them, it should
be indicated that the postsare non-technicalin GroupC andD.

29. NoRelaxationinEducationalQualification:

Whereaneducational qualificationhas beenprescribedinthe recruitment
rules,allcandidatesincludingtheSC,STandOBCcandidatesshallsatisfythesaidqualification.
Sometimes, a minimum number of marks or a minimum grade is prescribed as part of
theeducational qualification in the recruitment rules.In such cases, the minimum
marks/grade
soprescribedshalluniformlyapplytoallcandidatesincludingSC,STandOBCcandidates.

30. RelaxationofStandardsinDepartmentalCompetitive/QualifyingExaminations:

If in case of promotions madethrough departmental competitive examinations,
sufficientnumber of Schedule Caste / Scheduled Tribe candidates are not available on
the basis of generalstandard to fill all the vacancies reserved for them, Scheduled
Caste/Scheduled Tribe candidateswho have not acquired the general qualifying standard
can also be considered for promotion tofill up the remaining vacancies reserved for them
provided they are not found unfit for suchpromotions. In other words, the qualifying
standard in such examinations can be relaxed infavour of Scheduled Caste and
Scheduled Tribe candidates if sufficient number of ScheduledCaste/Scheduled Tribe
candidates are not available on the basis of general standard to fill all thevacancies
reserved for them provided they are not found unfit for appointment to such post orposts.

Inpromotionsmadeonthebasisofsenioritysubjecttofitnessinwhichthereisreservation
for Scheduled Castes and Scheduled Tribes and where a qualifying examination
isheldtodeterminethefitnessofcandidatesforsuchpromotion,suitablerelaxationinthequalifyi
ngstandardinsuchexaminationshouldbemadeinthecaseofScheduledCaste/Scheduled Tribe
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candidates.Similar relaxation of standard should be made in favour ofScheduled
Caste/Scheduled Tribe candidates in such departmental qualifying examinations
forpromotions also, where promotion is made by selection and merit is determined by
qualifyingexamination out of the qualified candidates.The extent of relaxation in above
cases should
bedecidedoneachoccasionwheneversuchanexaminationisheldtakingintoaccountallrelevan
t
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factorsincluding(i)thenumberofvacanciesreserved,(ii)theperformanceofScheduledCaste/S
cheduled Tribe candidates as well as general candidates in that examination, (iii)
theminimum standard of fitness for appointment to the post, and also (iv) the overall
strength of thecadreand thatoftheScheduledCastesandScheduledTribesinthatcadre.

31. Fillinqup ofReservedVacanciesincaseofDirectRecruitment:

When direct recruitment is to be made for reserved as well as unreserved
vacancies
onanyoneoccasion,asingleadvertisementshouldbeissuedspecifyingclearlythereinthevacan
ciesreserved forScheduledCastes,Scheduled TribesandOBCs.

While notifying the vacancies to the local or the regional employment exchange,
a
singlerequisitionshouldbesenttotheEmploymentExchangeforsuchreservedandunreserved
vacancies. The number of vacancies reserved for Scheduled Castes, Scheduled Tribes
and
OBCsoutofthetotalvacanciesnotifiedshouldbeclearlyindicatedintherequisitiontotheemplo
ymentExchange. Thefollowingcertificateshouldalso,begivenintherequisition:

“Certified that the number of wvacancies reserved for Scheduled
Castes/ScheduledTribes/OBCs/ex-servicemen/ Persons with Disabilities is
in accordance with thereservationquotafixedby
Governmentforthesecategories.”

If sufficient number of Scheduled Caste/Scheduled Tribe candidates are not
available orare not sponsored by the Employment Exchange for the reserved vacancies,
the
appointingauthorityshouldalsointimatethereservedvacanciestotheDirectorofScheduledCa
stes/ScheduledTribesWelfareintheState/UnionTerritoryconcerned.

The vacancies should also be brought to the notice of the Scheduled
Caste/ScheduledTribe Organizations recognized by this Department for the purpose of
notifying to them thevacancies. It may, however, be made clear to such organizations
that their function IS limited
toadvisingtheScheduledCaste/ScheduledTribe/OtherBackwardClasscandidatesaboutthere
cruitment proposed and that it will not be for them to recommend or press the names of
anyindividuals. The candidates should apply to the appointing authority either direct or
through theEmploymentExchanges, as thecasemaybe.

Where sufficient number of candidates belonging to SC/ST/OBC are not available
to fillup the vacancies reserved for them in direct recruitment, the vacancies should not
be filled bycandidates not belonging to these communities. In other words, there is a ban
on dereservation ofvacanciesreserved forSCs, STsandOBCs indirectrecruitment.

IfsufficientnumberofsuitableSC/ST/OBCcandidatesarenotavailabletofillupvacanci
es reserved for them in the first attempt of recruitment, a second attempt should be
madefor recruiting suitable candidates belonging to the concerned category in the same
recruitmentyear or as early as possible before the next recruitment to fill up these
vacancies.If the requirednumber of SC/ST/OBC candidates are not even then available,
the vacancies which could not befilled up shall remain unfilled until the next recruitment
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year.These vacancies will be treated as*“backlogvacancies.”

In the subsequent recruitment year when recruitment is made for the vacancies of
thatyear (called the current vacancies), the backlog vacancies of SCs, STs and OBCs will
also beannounced for recruitment. While doing so, it may be kept in view that the
vacancies of theparticular recruitment year i.e. the current vacancies will be treated as
one group and
backlogvacanciesofSCs,STsandOBCsasaseparateanddistinctgroup.Ofthevacanciesinthefi
rst
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group, not more than 50% of the vacancies shall be reserved.Vacancies in the second
group i.e.all the backlog vacancies reserved for SCs, STs and OBCs will be filled up by
the candidatesbelonging to concerned category without any restriction whatsoever as
they belong to distinctgroupofbacklog vacanciesof SCs, STs andOBCs.

Vacancies reserved for SCs/STs/OBCs which could not be filled up and are
carriedforward as backlog vacancies and remain unfilled in the following recruitment
year also, will becarried forward as backlog vacancies for subsequent recruitment year(s)
as long as these are notfilledbycandidates ofthecategory forwhichthesearereserved.

In posts filled otherwise than through examination, normally six to seven
candidatesbelonging to the community for which the post is reserved may be called for
interview for
eachreservedvacancy,subjecttoavailabilityofsuchcandidatesfulfillingthequalificationspres
cribed for the post. Where the response from the Scheduled Caste/Scheduled
Tribe/OtherBackward Class candidates is exceptionally good, the recruiting authority
may, having regard tothe merits of each case, call as many as 10 to 12 candidates of the
respective category for eachreservedvacancyforthe purposeofinterview/selection.

In direct recruitment made otherwise than through examination and in direct
recruitmentmade though examination followed by an interview, the interview of
Scheduled Caste/ScheduledTribe candidates should be held on a day or sitting of the
Selection Committee other than the dayor sitting on which general candidates are to be
interviewed o) that the Scheduled Caste
andScheduledTribecandidatesarenotjudgedincomparisonwithgeneralcandidatesandtheint
erviewing authority/Board is/areprominently aware of the need for judging the
ScheduledCaste /Scheduled Tribecandidatesbyrelaxedstandards.

While constituting the Selection Committee/Board, instructions regarding
nomination ofSC/ST/OBCofficerontheCommittees/Boards,asissuedfromtime
totime,shouldbefollowed.

32.  Fillingup ofReservedVacanciesin caseofPromotionbySelection:

In case of promotion by selection, selection against vacancies reserved for
ScheduledCastesandScheduledTribesshouldbemadeonlyfromamongthoseScheduledCaste
/Scheduled Tribe officers who are within the normal zone of consideration. Where
adequatenumber of SC/ST candidates are not available within the normal field of choice,
it may beextended to 5 times the number of vacancies and the SC/ST candidates (and not
any othercandidates) coming within the extended field of choice should also be
considered against thevacancies reserved for them. The following instructions will apply
to the filling of vacanciesreservedforScheduledCastes and ScheduledTribes in
suchpromotions:

(i) Scheduled Caste and Scheduled Tribe officers who are within the normal
zone ofconsideration shall be considered for promotion alongwith others
and adjudged onthe same basis as others and those Scheduled Caste and
Scheduled Tribe officersamongst them who are selected on that basis may
be included in the general selectlist.If some of the SC/ST candidates so
selected have been selected on their ownmerit in all respect and are so
placed in the select list that their names fall withinthe number of
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(i)

unreserved  vacancies, such  candidates shall be adjusted
againstunreservedvacancies.

If number of candidates from Scheduled Castes and Scheduled Tribes other
thanthe candidates selected on their own merit who are adjusted against
unreservedvacancies is less than the number of vacancies reserved for
them, the
differenceshouldbemadeupbyselectingcandidatesofthesecommunitieswhoar
einthe
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zoneofconsiderationirrespectiveofmeritbutwhoareconsideredfitforpromotio
n.

(iii)  IfthenumberofSC/STcandidates foundfit
forpromotionagainstreservedvacanciesisstilllessthanthenumberofvacanciesr
eservedforthem,thedifference should be made up by selecting candidates of
these communities
whoareintheextendedzoneofconsiderationirrespectiveofmeritbutwhoarecon
sideredfitforpromotion.

(iv) A select list should then be prepared in which the names of all the
selectedofficers, general as well as those belonging to Scheduled Castes
and ScheduledTribes, are arranged in the order of merit and seniority
according to the
generalprinciplesforpromotiontoselectionposts.However,suchoftheSC/STca
ndidates who are in the extended field and get selected should en block
beplaced in the end by maintaining their inter se position in accordance
with theirgradation by the DPC.This select list should, thereafter, be
followed  for  makingpromotionsin  vacanciesasand  whenthey
ariseduringtheyear.

33.  Fillingup ofReservedVacanciesin caseofPromotionbyNon-Selection:

Incaseofpromotionbynon-

selection,allScheduledCasteandScheduledTribecandidates covered in the relevant
seniority list within the total number of such vacancies againstwhich the promotions are
to be made, shall be considered in the order of their general seniority,and if they are not
judged unfit, they shall be promoted. If the number of Scheduled Caste /Scheduled Tribe
candidates found fit within the range of actual vacancies is less than thenumber of
vacancies reserved for them, additional Scheduled Caste / Scheduled Tribe candidatesto
the extent required shall be located by going down the seniority list, provided they are
eligibleandfound fitforappointment.
Note 1: In order to ensure proper implementation of reservation of vacancies for
ScheduledCastes and Scheduled Tribes in promotion, number of vacancies should be
assessed as accuratelyas possible.Purely short term vacancies should not be taken into
account for this purpose; norshould any addition be made to cover unforeseen
vacancies.At the same time, it is necessary toensure that the number of vacancies is not
reduced.All clear vacancies arising due to death,retirement, resignation and long term
promotion of incumbents from one post/grade to a higherpost/ grade should be taken into
account while fixing the number of vacancies and the number ofreservedvacanciesfor
Scheduled Castesand ScheduledTribes.

Note 2: Since appointment to Selection Grade also constitutes promotion, the
appropriate ordersrelating to reservation/concessions for Scheduled Castes and
Scheduled Tribes in
promotions,madeby‘selection’oronthebasisof*senioritysubjecttofitness’wouldapplytothea
ppointment to the Selection Grade according as such appointments are made on the basis
of*selection’ or‘seniority subject tofitness.’

Note3:WhileconstitutingtheDepartmentalPromotionCommittee,instructionsregardingno
minationofSC/STofficersonthe DPC,asissuedfromtime totime, shouldbe followed.

34. StepsToBeTakeninCaseofNon-AvailabilityofSC/STCandidatesforPromotion:
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If sufficient number of SC/ST candidates fit for promotion against reserved
vacancies arenot available, such vacancies may be dereserved as per prescribed
procedure and filled bycandidatesofothercommunities.

If sufficient number of SC/ST candidates fit for promotion against reserved
vacancies arenot available and such vacancies can also not be dereserved for reasons like
non-availability
ofcandidatesofothercategoriestofillupthepostsetc.,thevacanciesshallnotbefilledandwill
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remainunfilleduntilthenextrecruitmentyear. Thesevacancieswillbetreatedas“backlogvacan
cies.”

In the subsequent recruitment year when recruitment is made for the vacancies of
thatyear (called the current vacancies), the backlog vacancies of SCs and STs will also
be filled up,keeping the current vacancies and the backlog vacancies of SCs and STs as
two distinct groups.Of the current vacancies, not more than 50% of the vacancies shall
be reserved.However, all thebacklog vacancies reserved for SCs and STs will be filled
up by candidates belonging to
theconcernedcategorywithoutanyrestrictionwhatsoeverastheybelongtodistinctgroupofbac
klogvacancies.

35. Diversion of Reserved Vacancies
underthePromotionQuotatoDirectRecruitment:

Where recruitmenttoa grade is made bothbypromotion anddirect recruitment
I.e.where separate quota for promotion and direct recruitment are prescribed in the
RecruitmentRules, reserved vacancies falling in the promotion quota which cannot be
filled due to non-availability of eligible persons belonging to SC/ST in the feeder cadre
may be
temporarilydivertedtothedirectrecruitmentquotaandfilledbyrecruitmentofcandidatesbelon
gingtoSCor ST, as the case may be, in accordance with the provisions relating to direct
recruitmentcontained in the Recruitment Rules.In the subsequent year(s) when reserved
vacancies in thedirect recruitment quota become available they may be diverted to the
promotion quota to makeupfor the vacancies diverted earlier and filled from SC/ST
candidates in the feeder cadre whomight by then become eligible for promotion. This
involves relaxation of the Recruitment Rules.The Ministries/Departments may
themselves exercise the power of relaxation subject to approvalofUPSC,
wherevernecessary.

36. SafeguardsagainstSupersessionofSC/ST Candidates:

In posts filled by promotion (by selection or on the basis of seniority subject to
fitness)wherever the orders regarding reservation apply the following procedure should
be observed bythe appointing authorities, in regard to cases where eligible Scheduled
Caste/Scheduled Tribecandidates, though available, are not appointed/selected for the
reserved as well as unreservedvacancies:

() In promotions to Group A and within Group A — Such cases should be
submittedtotheMinister,MinisterofState/DeputyMinisterconcerned,
asthecasemaybe.

(b)  In promotion to Group B and within Group B — Such cases should be
reported tothe Minister/Minister of State/Deputy Minister concerned, as
the case may be,withinaperiodof onemonthofthe finalisation of
theselectlist.

(9] In promotion to and in Group C and within Group D — Such cases should
bereported to the Head of the Department, if the appointing authority is
lower thanthe level of the Head of the Department, and where the Head of

the Department
ishimselftheappointingauthority,totheSecretaryoftheadministrativeMinistry
/Department.
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In regard to promotions by selection from Group A post to a Group A post which
carriesanultimatesalaryofRs.18,300(pre-
revised)orless,caseswheretheScheduledCaste/Scheduled Tribe candidates available
within the number of vacancies for which the select list isdrawn are not selected, should
be submitted to the Minister / Minister of State / Deputy Ministerconcerned,as
thecasemay be.
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37. ImplementationoftheFindingsofDPCKeptinSealedCover:

AccordingtotheinstructioncontainedintheMinistryofHomeAffairsOfficeMemorand
um No.39/3/59-Estt.(A) dated the 31% August, 1960 in case of persons where thefindings
ofthe Department PromotionCommitteearekept insealed coverbecause theyareunder
suspension or vigilance enquiries are pending against them, a vacancy should be
keptreserved for them and it should be filled only on officiating basis till the finalization
of thedepartmental proceedings.If the officer is completely exonerated and the charges
levelledagainst him are proved to be wholly unjustified then he should be promoted
thereafter to thevacancy which had been filled on an officiating basis and which was
reserved for him.In suchcases, the juniormostofficer officiatinginthegrade i.e.the
officeroccupying the
lowestpositioninthepanelisreverted.Wheresuchreversionbecomesnecessary,thereversions
should be made in such a manner that the total number of SC/ST candidates in the
cadreappointedbyreservationisnotreducedbelowthereservationprescribedforthem.

38. Dereservation:

A vacancy reserved for SCs or STs or OBCs cannot be filled by a candidate other
than anSC or ST or OBC candidate, as the case may be, as long as the vacancy is
reserved.However, areserved vacancy may be declared unreserved by following the
procedure of dereservation asgivenbelow:

DereservationincaseofDirectRecruitment

Thereisageneralbanondereservationofreservedvacanciesincaseofdirectrecruitment
.However, in rare and exceptional cases when a vacancy in a Group ‘A’ servicecannot be
allowed to remain vacant in  public interest, the  administrative
Ministry/Departmentmayprepareaproposalfordereservationofthevacancygiving
followinginformation:

(i) Designationofthepost;

(i)  Payscaleofthepost;

(iii)  Nameoftheservicetowhichthepostbelongs;

(iv)  Dutiesandresponsibilitiesattachedtothepost;

(v)  Educationalandotherqualificationsprescribedforthepost;
(vi)  Effortsmadeto fillup thepost;

(vii)  Reasonswhyitcannotbeallowedtoremainvacant;

(viii) Justificationfordereservation;and

(ix)  Anyotherrelevantinformation.

TheadministrativeMinistryshallconsulttheNational CommissionforScheduledCas
tes in respect of vacancy reserved for SCs , the National Commission for Scheduled
Tribes inrespect of vacancy reserved for STs and the National Commission for
Backward Classes
inrespectofvacancyreservedforOBCs.AfterobtainingthecommentsoftheconcernedCommi
ssion, the administrative Ministry/Department shall place the proposal alongwith
theCommission’s comments before a Committee comprising of the Secretaries in the
Department
ofPersonnelandTraining,theMinistryofSocialJusticeandEmpowerment,andtheMinistry/D
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epartmentunderwhichtherecruitmentistobemadeforconsiderationandrecommendation.The
recommendation of the Committee shall be placed before the Minister incharge of the
Department of Personnel and Trainingfor taking a final decision.If
dereservationofthevacancyisapproved,itcan befilled asanunreserved vacancy.
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Dereservation incaseofPromotion

In case of promotion, if sufficient number of SC/ST candidates fit for
promotionagainst reserved vacancies are not available, such vacancies may be
dereserved and filled by thecandidates of other communities.The power to accord
approval to dereservation of the reservedvacancies in such cases is delegated to the
administrative Ministries and Departments subject tothe following conditions:

0] no candidate belonging to the category for which the vacancy is
reserved
isavailablewithinthezoneofconsiderationorextendedzoneofconsideration
oreligibleforpromotioninthefeedercadre(s)specifiedintherelevantservice
/ recruitmentrules/orders;

(i)  the proposal for dereservation has been seen and concurred in by the
LiaisonOfficeroftheMinistry /Department;

(iiiy  the proposal for dereservation is agreed to at a level not lower than that
ofJoint Secretary to the Government of India, in the administrative
Ministry /Department(proper)concerned;and

(iv)  in the event of disagreement between the appointing authority and the
LiaisonOfficer,theadviceoftheDepartmentofPersonnel&Trainingisobtai
ned.

Beforetakingadecisiontodereserveavacancyunderthedelegatedpowers,theadminis
trative Ministry / Department shall prepare a proposal in the proforma given in
theAnnexure-VI1 and send one copy thereof each to theDepartment of Personnel &
Training andthe National Commission for Scheduled Castes in respect of vacancies
reserved for SCs and tothe National Commission for Scheduled Tribes in respect of
vacancies reserved for STs.Aftersending the proposal, the Ministry / Department shall
wait for a period of atleast two weeks
forthecommentsoftheDepartmentofPersonnel & TrainingandtheconcernedNational Commi
ssion.If no comments are received from the Department of Personnel & Training or
theconcernedCommissionwithintwoweeks,theadministrativeMinistry/Departmentmaypre
sume that the DOPT or the concerned National Commission, as the case may be, do not
haveany comments to offer and may take a decision regarding dereservation of the
vacancy.In casethe Ministry / Department receives comments from the DOPT or the
concerned Commissionwithin two weeks, the comments so received shall be considered
while taking a decision in thematter.

While sending the copy of the proposal to the Commissions / Department of
Personnel &Training, it should be ensured that the proposal / proforma duly filled in
issigned by an officeroftherankofUnder Secretaryorabove intheadministrative
Ministry/Department.

The Attached / Subordinate Offices etc. should not send the proposal directto
theDepartment of Personnel and Training or to the concerned National Commission.
They shouldsend the proposal to the administrative Ministry/ Department who will
examine the proposal
andsendittotheDepartmentofPersonnelandTrainingandtotheconcernedNational Commissi
on.

39. ProvisionsinRecruitmentRules/RequlationsforExamination:
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The recruitment rules in respect of all services/posts within the purview of the
reservationordersshould contain aseparateruleon thefollowinglines:-

“Savings:Nothingintheserulesshallaffectreservations,relaxationofage-
limitand other concessions required to be provided for Scheduled Castes,
ScheduledTribes,OtherBackwardClasses,PersonswithDisabilitiesandothersp
ecial
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categoriesofpersonsinaccordancewiththeordersissuedbytheCentral Governme
ntfromtimeto timein thisregard.”

The provisions in recruitment rules and regulations for examinations for
relaxation instandardsinfavourofScheduledCastes/Tribesmaybewordedas follows:

“Candidates belonging to any of the Scheduled Castes or the Scheduled
Tribes orthe Other Backward Classes or the Persons with Disabilities may,
to the extent thenumber of vacancies reserved for the Scheduled Castes, the
Scheduled Tribes, theOther Backward Classes and the Persons with
Disabilities cannot be filled on thebasis of the general standard, be
recommended by the Commission by a relaxedstandard to make up the
deficiency in the reserved quota, subject to the fitness ofthese candidates for
selection to the post/service irrespective of their ranks in
theorderofmeritattheexamination.”

Note: IftherecruitmentisnotmadethroughtheUPSC,thereferencetotheCommissionintheabo
ve provisionmaybemodifiedto referto the competent authority.

40. Verification of the Claims of Scheduled Castes, Scheduled Tribes and Other
Backward Classes:

Any person who claims to belong to a Scheduled Caste or a Scheduled Tribe or
OtherBackwardClasswillhavetoproduceacertificatetothe AppointingAuthority/SelectionC
ommittee/Board etc. in support of his claim so as to make him eligible for reservation
andvariousrelaxations andconcessions.

TheCaste/Tribe/Communitycertificateissuedbythefollowingauthoritiesintheprescri
bed form as given in Annexure-VII for SCs/STs and Annexure-VIII for OBCs will
onlybe accepted as proof in support of a candidate’s claim as belonging to the Scheduled
Caste or theScheduledTribeortheOtherBackwardClass:

(i) DistrictMagistrate/Additional DistrictMagistrate/Collector/DeputyCommiss
ioner/AdditionalDeputyCommissioner/DeputyCollector/1%'ClassStipendary
Magistrate/SubDivisionalMagistrate/TalukaMagistrate/ExecutiveMagistrat
e/ExtraAssistant Commissioner.

(i)  Chief  Presidency  Magistrate/  Additional ~ Chief  Presidency
Magistrate/PresidencyMagistrate;

(iiiy  RevenueOfficernotbelowtherankofTehsildar;and

(iv)  Sub-Divisional Officer of the area where the candidate and/or his family
normallyresides.

The appointing authorities should verify the caste status of a Scheduled Caste/
ScheduledTribe / Other Backward Class candidate at the time of initialappointment and
of an SC/STofficer at the time of promotion against reserved vacancy also. For this
purpose, the caste andthe community to which an SC/ST/OBC person belongs, his place
of residence and the name ofthe State, should be pasted on the top of his service book,
personal file or any other relevantdocument to facilitate such verification.It may be noted
that a Scheduled Caste person, whosecaste has been descheduled after his initial
appointment as a Scheduled Caste, is no longerentitled to enjoy the benefit of reservation
in promotions. The verification of caste-status atevery important up-turn of employee’s
career is necessary so that the benefit of reservation andother scheme of concessions etc.
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should go only to the rightful claimants and not those whobecomedisentitled tothem.
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TheAppointingAuthoritiesshould,intheofferofappointmenttothecandidatesclaimin
g to be belonging to Scheduled Castes/Scheduled Tribes/Other Backward Classes
includea clauseas follows:

“TheappointmentisprovisionalandissubjecttotheCaste/Tribe/Communitycerti
ficate being verified through the proper channels and if the verification
revealsthat the claim to belong to Scheduled Caste or Scheduled Tribe or
Other BackwardClass, as the case may be, is false, the services will be
terminated forthwith
withoutassigninganyfurtherreasonsandwithoutprejudicetosuchfurtheractiona
smaybe taken under the provisions of the Indian Penal Code for production
of falsecertificates.”

An appointing authority may, if it considers necessary for any reason, verify the
claim ofa candidate through the District Magistrate of the place where the candidate
and/or his familyordinarily resides. If after appointment in any particular case, the
verification reveals that thecandidate’s claim was false his services may be terminated in
accordance with the relevantrules/orders.

As no person professing a religion different from the Hindu or Sikh or Boudh can
bedeemed to be a member of Scheduled Castes, the appointing authorities should
stipulate in theletter of appointment issued to Scheduled Caste candidates that they
should inform about thechange, if any, of their religion to their appointing/administrative
authority immediately aftersuch a change.The serving scheduled Caste employees should
be instructed to intimate change,if any,intheirreligionimmediatelyto
theirappointing/administrativeauthorities.

41. ReportingAboutRepresentation:

Soon after the first of January of every year, each Appointing Authority shall send
to itsadministrativeMinistry/Department concerned:-

(i) SC/ST/OBC Report-1 in the proforma given in Annexure-1Xshowing the
totalnumber of Government servants and the number of SCs, STs and
OBCs amongstthem as on the 1%t January of the year and the number of
appointments madeduring the preceding calendar year alongwith the
number of SCs, STs and OBCsamongstthem; and

(i)  SC/ST/OBCReport-llintheproformagiveninAnnexure-
Xshowingtherepresentation of SCs, STs and OBCs in various grades of
organised Group ‘A’services as on the 1% January of the year and the
particulars of recruitment to thevariousgrades
duringtheprecedingcalendaryearin the service.

On receipt of the above reports, the administrative Ministry/Department shall
consolidatetheinformationreceivedfromall AppointingAuthoritiesunderitandshallsendtoth
eDepartmentofPersonnelandTrainingby the31*Marchofeach year:

(i) ConsolidatedSC/ST/OBCReport-
linrespectoftheMinistry/Departmentincluding information in respect of all
Attached and Subordinate Offices under itscontrol.
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(i)  SC/IST/OBC Report-II in respect of each organised Group ‘A’ service
under itscontrol reflecting grade-wise position of the representation of
SCs/STs/OBCs inthe service as on 1% January of the year and particulars of
recruitment to variousgradesoftheserviceduringthepreceding calendaryear.
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Information in respect of public sector undertakings, statutory, semi-Government
andautonomous bodies should not be includedin the reports sent to the Department of
Personneland Training. Statutory, semi-Government and autonomous bodies should
furnish
consolidatedinformationintheprescribedproformatotheadministrativeMinistry/Departmen
t. Theadministrative Ministry/Department may maintain this information in respect of all
statutory,semi-

Governmentandautonomousbodiesunderitscontrol. TheDepartmentofPublicEnterprises
may collect similar information in respect of all public sector undertakings and
maymaintainit.

WhilefurnishingthefiguresofrepresentationofSCs,STsandOBCsinReport-
Linformation in respect of the posts of “sweepers/safaikaramcharies” should not be
included assuch inclusion results in inflating the figures of representation of SCs in
group D posts. In
thereport,informationinrespectofgroupDposts(excludingsweepers)andgroupDposts(swee
pers)shouldbegivenseparately.

The reports relate to persons and not to posts. Therefore, the posts vacant etc.
should notbe taken into account while furnishing the reports. A person on deputation
should be included inthe establishment of the borrowing Ministry/Department/Office
and not in the parent office.Figures in respect of Scheduled Castes, Scheduled Tribes and
Other Backward Classes shouldinclude persons appointed by reservation as well as
appointed on their own merit.Likewise thepersons permanent in one grade but officiating
or holding temporary appointment in the highergrades should be shown in the figures
relating to the class of service in which the higher gradeconcernedis included.

42. ArrangementsforTraining:

ThefollowingstepsshouldbetakenfortrainingofGroupAOfficersbelongingtoSchedul
edCastes andScheduled Tribes:

(i) More intensive training should be arranged for directly recruited Group A
officersbelonging to Scheduled Castes and Scheduled Tribes by the Heads

of the
TraininglInstitutions,wherevernecessary,alongwithotherofficersneedingsuch
help.

(i)  Ministries/DepartmentsshouldnominateaconsiderablylargernumberofSched
uled Caste and Scheduled Tribe officers for the training programmes run
bythe various Departments and Training Institutions.They should lay down
a timelimit, say 3 years, within which training of such officers in
appropriate fieldsshould be completed.A phased programme for sponsoring
such officers
fortrainingtothevariouslinstitutionsshouldbedrawnup. TheMinistries/Depart
ments should identify the training needs of the Scheduled Casteand
Scheduled Tribe officers and then examine to which training
programmesthese officers should be deputed. Special attention may also
be paid to thetraining of such officers as are selected for promotion by
relaxed standards toenable them to give a good account of themselves. The
Training Division of theDepartment of Personnel & Training would render
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(iii)

all assistance in suggesting orevendevising
suitableprogrammeswherevernecessary.

In drawing up such training programmes, adequate margin should be
provided
totakeinasmanyScheduledCasteandScheduledTribeofficersasaresponsoredb
y the Ministries. It would be useful to earmark 25 per cent of the seats
forofficersof Scheduled CastesandScheduled Tribes,wherever possible.
Incasethis becomes difficult in any particular programme, then such
officers could
becoveredinthenextcourseoraspecialprogrammemaybearrangedforthem. It
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would also be useful if officers of Scheduled Castes and Scheduled Tribes
wereincluded in the various training programmes abroad.It would enable
them tobroaden their outlook and also build up specialized knowledge.It is
also likely toboostupthemoraleoftheofficersofthesecommunities.

(iv)  Superiors of Scheduled Caste and Scheduled Tribe Officers should be
asked totake special care regarding on the job training of these officers,
identify areaswhere special training is considered necessary and take
appropriate steps for
suchtraininginconsultationwiththeDepartment’sTrainingCoordinatorandthe
TrainingDivisionoftheDepartmentofPersonnel &Training.

(v)  Cases of Scheduled Caste and Scheduled Tribe Officers should be
consideredsympatheticallyand they should be given preference while
nominating officersfor training or deputing them for attending
seminars/conferences, symposia
etc.WhilenominatingofficersfortrainingprogrammesrunbythevariousDepart
ments and Training Institution or for training programmes abroad or
fortraining, seminars and conferences, it should be indicated as to which of
theofficers nominated belong to Scheduled Castes and Scheduled Tribes,
SO that
theircasesmaybedulyconsideredbytheappropriateauthoritiesatthetimeofsele
ction.

43, IntimationaboutCompetitiveExaminationstoPre-ExaminationTrainingCentres:

Pre-examination Training Centres have been set up in various States to increase
theemploymentpotentialitiesofScheduledCasteandScheduledTribecandidatesinreservedva
cancies filled through various competitive examinations.The authorities holding the
variouscompetitive examinations should inform these Pre-examination Training Centres
well in advanceof the actual date of the examination, the probable number of reserved
vacancies and the syllabusfor and the standard of the examination. This would enable the
Pre-examination Training Centresto evolve the Scheme of Training which will be
correlated to such examinations and which inturn would lead to improved intake of
Scheduled Caste and Scheduled Tribe candidates againstreservedvacancies.

44, SelectionofPersonsforPostingAbroad:

While it will not be possible to provide for any specific norm of relaxation in
favour ofScheduled Caste and Scheduled Tribe employees in the matter of posting in
foreign
countries,whenaMinistry/Departmentetc.makesselectionofpersonsforpostinginitsunitsetc.
locatedin a foreign country, it should see that eligible employees belonging to Scheduled
Castes andScheduledTribes arealso consideredalongwith othersforsuchposting.

45, ForwardingofApplicationforEmployment:

Application for employment elsewhere of temporary or permanent Central
GovernmentservantsbelongingtoScheduledCastes,Scheduled TribesandOtherBackwardCl
assesshouldbe readily forwarded except in very rare cases where there may be
compelling grounds of publicinterest for withholding such applications.Cases where
applications of employees belonging toScheduled Castes/Scheduled Tribes /Other
Backward Classes could not be forwarded due
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tocompellinggroundsofpublicinterest,shouldbereportedwithinamonthtotheofficernominat
ed as Liaison Officer in the administrative Ministry/ Department or in offices under
theHeadofDepartment.

46. PreventionofDiscrimination:

It has been pointed out on many occasions that the Scheduled Caste and
Scheduled
TribeOfficers,afterappointment,aresubjectedtoharassmentanddiscriminationongroundsoft
heir
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social origin.It has been pointed out that SC/ST officers are some times transferred to
far-offplaces and also placed at insignificant positions.It has also been stated that these
officers are notaccepted at their places of postings by the concerned superior officers in
some cases.In
thisconnection,itisesmphasizedthatGovernmentservantsshoulddesistfromanyactofdiscrimi
nation against members of SC/ST communities on grounds of their social origin.It isalso
requested that senior officers, including the Liaison Officers of the
Ministry/Department,should keep a close watch to ensure that such incidents do not
occur at all.However, if any suchincident comes to the notice of the authorities, action
should be taken against the erring officialspromptly.

47, ClarificationsaboutSC/ST/OBCStatus:

Cases in which a doubt arises whether a person belongs to a Scheduled Caste or
OtherBackward Class or whether a caste or community is a Scheduled Caste or included
in OtherBackward Classes may be referred to the Ministry of Social Justice and
Empowerment,
ShastriBhavan,NewDelhi.lfsuchadoubtarisesaboutScheduledTribestatusofapersonorcom
munity,referencemaybemade totheMinistryof Tribal Affairs,ShastriBhavan,
NewDelhi.However, a set of points which should be taken into account by the certificate
issuingauthoritiesaregiven below.

Where a person claims to belong to a Scheduled Caste, Scheduled Tribe or a
Backwardcommunitybybirth, it shouldbeverified:

0) Thatthepersonand hisparentsactuallybelongtothecommunityclaimed;

(i)  ThatthiscommunityisincludedinthePresidentialOrdersspecifyingtheSchedul
edCastesandScheduledTribesorincludedinthelistofOBCsnotifiedby the
Ministry of Social Justice and Empowerment, Government of India
inrelationto theconcerned State;

(iii)  That the person belongs to that State and to the area within that State in
respect ofwhichthecommunityhasbeenscheduled/notified.

(vi) Ifthe person claims to be a Scheduled Caste, he should profess either the
HinduortheSikh ortheBoudh religion.

(v)If the person claims to be a Scheduled Tribe or an Other Backward Class, he
mayprofessany religion.

CasesofMigration:

(i) Where a person migrates from the portion of the state in respect of which
hiscommunity is scheduled/notified to another part of the same State in
respect ofwhich his community is not scheduled/notified, he will continue
to be deemed
tobeamemberoftheScheduledCasteortheScheduledTribeortheOtherBackwar
dClass,as the casemaybeinrelationtothat State;

(i)  Where a person migrates from one state to another, he can claim to belong
to aScheduled Caste or Scheduled Tribe or Other Backward Class only in
relation tothe State to which he originally belonged and not in respect of
the State in whichhehas migrated.

ClaimsthroughMarriage:
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No person who was not a member of Scheduled Caste or a Scheduled Tribe or
OtherBackward Class by birth will be deemed to be a member of Scheduled Caste or
Scheduled TribeorOtherBackward Classmerely becauseheorshehad married
apersonbelonging toa
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ScheduledCasteorScheduledTribeorOtherBackwardClass.Ontheotherhandapersonwhois
a member of a Scheduled Caste or a Scheduled Tribe or an OBC would continue to be
amember of that Scheduled Caste, Scheduled Tribe or OBC, as the case may be, even
after his orher marriage with a person who does not belong to a Scheduled Caste or a
Scheduled Tribe or anOtherBackward Class.

CasesofConversionandReconversion:

(i)

(i)

Where a Scheduled Caste person gets converted to a religion other than
HinduismorSikhismorBuddhismandthenreconvertshimselfbacktoHinduism
orSikhismorBuddhism,hewillbedeemedtohaverevertedtohisoriginalSchedul
ed Caste, if he is accepted by the members of that particular caste as
oneamongthem.
InthecaseofadescendantofaScheduledCasteconvert,themerefactofconversio
n to Hinduism or Sikhism or Buddhism will not be sufficient to entitlehim
to be regarded as a member of the Scheduled Caste to which his
forefathersbelonged.It will have to be established that such a convert has
been accepted
bythemembersofthecasteclaimedasoneamongthemselvesandhasthusbecome
a memberofthat caste.

CasesofAdoption:

Greatcare has to be exercisedindealing with cases where a person claimstobe
amember of Scheduled Caste or Other Backward Class on the ground that he has been
adopted bya Scheduled Caste/OBC person.The validity of the adoption has to be clearly
established beforeany caste certificate can be given.It is for the party to prove his claim
by cogent and reliableevidence:

(i)

(i)

(iii)

The requirements of valid adoption are given in sections 6 to 11 of the
HinduAdoption Maintenance Act, 1956.The actual giving and taking of the
child inadoption is a mandatory requirement and thereafter the adopted
child is deemed tobe the child of his or her adoptive father or mother for all
purposes and the childsevers all ties with the family of his or her
birth.Ordinarily, no child who hasattained the age of 15 years or who is
married can be given in adoption unlessthereis
acustomorusageapplicabletotheparties.

In deciding whether an adoption is valid, the certificate issuing authority
shouldsatisfy himself that all the requirements of Law have been complied
with.Heshould also take into account the behaviour of the child after
adoption whether hephysically lives with and is supported by his adoptive
parents and receives nofinancial help from his original parents.In case
these conditions are not satisfied,the certificateshould berefused.

Where the case relates to an adoption of a married person or of a person of

the ageof 15 years and above, the certificate shall be required to be given

by the DistrictMagistrate who shall after making due enquiries as to the

validity of the adoptionas to whether such adoption is permitted by a

custom or usage applicable to theparties, make an endorsement to that

effect on the certificate.Such custom orusage should have been
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continuously and  uniformly  observed for a long time
andobtainedtheforceoflawamongtheHindusofthatparticulararea,orthatcomm
unity, group of family provided that the custom or usage is certain and
notunreasonableoropposedtopublicpolicyandinthecaseofcustomorusagein
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respect of a particular family that the custom or usage has not been
discontinued.In addition, it should be verified that all other conditions for a
valid adoption,including the physical transfer of the adopted person to the
family of the adoptiveparentsandthathe hassevered alltieswiththe
originalparentsarefulfilled.

48. LiaisonOfficerandReservation Cell:

In each Ministry/Department the Deputy Secretary in charge of administration or
anyother officer at least of the rank of Deputy Secretary will act as a Liaison Officer in
respect ofmatters relating to the representation of Scheduled Castes, Scheduled Tribes
and OBCs in allestablishments and services under the administrative control of the
Ministry/Department. TheLiaisonOfficerwillbespeciallyresponsiblefor:

(i)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

Ensuringduecompliancebythesubordinateappointingauthoritieswiththeorder
s and instructions pertaining to the reservation of vacancies in favour
ofScheduledCastes,ScheduledTribesandOtherBackwardClassesandotherbe
nefitsadmissibleto them.
EnsuringtimelysubmissionbyeachappointingauthorityundertheMinistry/De
partment to the Ministry/Department the SC/ST/OBC Reports | and Iland
ensuring scrutiny and consolidation of the above reports in respect of
allestablishments and services in and under the control of the
Ministry/Departmentandsendingtheconsolidatedreportsintheprescribedprof
ormaetotheDepartmentofPersonnel&Training.

Acquainting himself well in time about the dates of various DPCs, which
will beheld in future.He will have with him a ready list of officers of
various levelsbelonging to SC/ST of a few sister Departments/ Ministries
so that wheneverrequirement arises, an SC/ST officer of appropriate level
consistent with the levelof the other members of the DPC and the level of
appointment for which a DPC isproposed to be convened, can always be
associated as a member.Such a list maybe prepared by the Liaison Officer
by informally consulting the
administrativewingofotherMinistries/Departments.

Ensuring that while making a reference to the Department ofPersonnel
andTrainingandtotheNational CommissionforScheduledCastes/theNational
Commission for Scheduled Tribes for dereservation of reserved vacancies,
fulldetailsinsupportoftheproposalfordereservationaregiven.

Ensuring the extension of necessary assistance to the National Commission
forScheduledCastesandtheNational CommissionforScheduledTribesinthein
vestigation of complaints received by the Commission, in regard to
servicemattersand inthecollectionofinformation forhisannualreport.
Conductingannualinspectionofthereservationregisters/rosterregistersmainta
inedintheMinistry/Department/OfficesunderthecontroloftheMinistry/Depart
mentwithaviewtoensuringproperimplementationofthereservationorders.
ActingasLiaisonOfficerbetweentheMinistry/DepartmentandtheDepartment
of Personnel & Training for supply of other information, answering
questions
andqueriesandclearingdoubtsinregardtomatterscoveredbythereservationord
ers.

EachMinistry/DepartmentshouldsetupaReservationCellwithintheMinistry/Depart
ment under the direct control of the Liaison Officer.The functions of the Cellwillmainly
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betoassisttheLiaisonOfficertodischargehisdutieseffectively.

In offices under the control of each Head of Department also, a Liaison Officer
will
benominatedforworkrelatingtorepresentationofScheduledCastes,Scheduled TribesandOth
er
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BackwardClassesinsuchoffices. ThedutiesofLiaisonOfficersforofficesundersuchHeadsofD
epartmentswill besimilartothosementioned aboveinrespectofofficesundertheircharge.

Cases of negligence or lapses in the matter of following the reservation and other
ordersrelating to Scheduled Castes, Scheduled Tribes and Other Backward Classes
coming to
lightthroughtheinspectionscarriedoutbytheLiaisonOfficerorotherwise,shouldbereported/s
ubmittedbyhimtotheSecretary/AdditionalSecretarytotheGovernmentintherespective
Ministry/Department or to the Head of the Department in respect of offices under
theHead of Department, as the case may be. The concerned Secretary/Additional
Secretary/Head ofthe Department shall pass necessary orders on such reports to ensure
strict compliance of thereservationordersbytheappointing authorityconcerned.

49. Roleof theNationalCommissionforSCsandSTs:

TheNational CommissionforScheduledCastesandtheNational CommissionforSched
uled Tribes have been constituted under Article 338 and Article 338-A of the
Constitutionrespectively to investigate allmatters relating to the safeguards provided for
the ScheduledCastes and Scheduled Tribes in the Constitution and report to the President
upon the working ofthesesafeguards.

In regard to the question whether the Commissions can call for the original
records andfiles in specific cases where complaints have been made to them and whether
Scheduled
CasteandScheduledTribeGovernmentservantscanwritetotheconcernedCommissiondirectb
ringingtheirgrievancestothenoticeoftheCommission,itisstated that:

(@  Files relating to the appointment of candidates belonging to the Scheduled
Castesand Scheduled Tribes against the reserved quota should, on demand,
be
madeavailabletotheNationalCommissionforScheduledCastesortheNational
CommissionforScheduled Tribes,asthecasebe;

(b)  In all other cases, comprehensive notes explaining the position may be
furnishedtotheCommission;

(c)  ShouldtheCommissionhaveanyreservationsordoubtsinregardtotheexplanati
ons given, the matter may be referred to the Secretary(Personnel), whowill
go through the original records and answer the queries by the
Commission,wherepossiblehewillalsosend therecordwith thereply;and

(d)  Scheduled Caste and Scheduled Tribe Government employees may write
to theNational Commission for Scheduled Castes and the National
Commission forScheduled Tribes direct on matters relating to
appointments against the
reservedquota.ItisnotnecessaryfortheScheduledCasteandScheduledTribeGo
vernment employees to seek prior permission of the concerned
administrativeMinistry/Departmentforsendingtheirrepresentationstotheconc
ernedCommission.

Note: The expression “reserved quota” will include matters relating to confirmation,
promotion,grant of other concessions allowed to Scheduled Caste and Scheduled Tribe
employees by theDepartmentofPersonneland Trainingfromtimeto time.

Ministries/Departments and particularly, the Liaison Officers should ensure the
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extensionof necessary assistance to the National Commissions for investigation of
complaints received bythe latter in service matters. The Communications received from
the Commissions calling forfacts, comments, etc. in respect of representations on service
matters made by individuals shouldbereplied to expeditiously.
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Ministries/Departments should extend necessary assistance required by the
Commissionsfor conducting special studies of the registers/ rosters maintained and of
implementation of
otherordersregardingreservationofScheduledCastesandScheduled Tribesbyanyappointing
authorityundertheiradministrativecontrol. Thefollow-
upactiononthereports/recommendations made by the Commission after such studies,
should be completed and actiontaken reported to the concerned Commission’s office
within six months.Where for any reasons,it is not possible for any Ministry to adhere to
this time scheduled, the reasons therefore shouldbe communicated to the Commission
before the expiry of six months indicating the details of theaction already taken and also
the probable time that would be further needed by them to sendtheirfinalreplies/reports.

49.5.The Supreme Court in the matter of the All Indian Overseas Bank Scheduled Castes
andScheduled Tribes Employees Welfare Association and Others Vs. Union of India and
Others(Civil Appeal N0.13700 of 1996) has held that the National Commission for the
ScheduledCastesandScheduledTribeshadnopowerofgrantinginjunction,whethertemporary
orpermanent. The Court also held that the powers of the Commission in terms of Article
338(8) ofthe Constitution were all the procedural powers of a Civil Court for the purpose
of investigatingandinquiringintothemattersandthattoofor thatlimitedpurposeonly.Inview
ofthejudgement of the Supreme Court, the National Commission for the Scheduled
Castes and theNational Commission for the Scheduled Tribes have no powers to direct
withholding of theoperation of any orders issued by the Government.The
Ministries/Departments etc. may keep
inviewthejudgementoftheSupremeCourtwhiledealingwiththedirectionsgivenbytheNation

al Commission for the Scheduled Castes or the National Commission for the
ScheduledTribes.

50. AnnualReportsoftheMinistries/Departments:

Each Ministry/Department should include in its Annual Report a note about the
activitiesof the Reservation Cell set up within the Ministry/Department under the control
of the LiaisonOfficer andthe steps taken bytheMinistry/Department to implement the
provisions aboutreservation for SCs, STs, OBCs and PWDs. The statistics relating to
representation of ScheduledCastes, Scheduled Tribes, Other Backward Classes and
Persons with Disabilities should also
beincorporatedintheAnnualReportoftheMinistry/Department. Thisshouldincludetheinfor
mation contained in SC/ST/OBC Report-1, SC/ST/OBC Report-11, and reports prescribed
inrespect of persons with disabilities which each Ministry/Department is required to
furnish to
theDepartmentofPersonnelandTraininginaconsolidatedformeveryyear.Besidestheconsoli
dated information in respect of the Ministry/Department as a whole including all
theattached and subordinate offices, it would be useful to include in the Annual Report
informationinrespectofeachorganisation/establishmentundertheMinistry/Department.Sim
ilarinformation in respect of statutory and semi-Government bodies and in respect of
public sectorundertakings under the control of the Ministry/Department may also be
usefully included in theAnnualReport.
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RESERVATIONINCASEOFRECRUITMENTTOGROUPCANDDPOSTSONLOCALBASIS
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ANNEXURE-II

CriterionforDeterminingCreamyL ayerAmongstOBCs.

Category

DescriptionofCategory

WhowillfallinCreamyLayer

1.

2

CONSTITUTIONALPOSTS

3
Son(s)anddaughter(s)of

(a) Presidentofindia;
(b) VicePresidentofindia;

(c) JudgesoftheSupremeCourtandoft
heHighCourts;

(d)Chairman & Members of
UPSCand of the State Public
ServiceCommission;ChiefElectio
nCommissioner;Comptroller&Au
ditorGeneralofindia;

(e) PersonsholdingConstitutionalposi
tionsoflikenature.

SERVICECATEGORY

A.Group A /

Class

officersoftheAlllndiaCentr
alandStateServices(Direct

Recruits)

Sons(s)anddaughter(s)of

(a) parents, both of whom are
Classlofficers;

(b) parents,eitherofwhomisaClassloff
icer;
(c) parents, both of whom are Classl

officers, but one of them diesor
suffers permanentincapacitation.

(d) Parents,eitherofwhomisaClass |
officers and such
parentdiesorsufferspermanentinca
pacitationandbeforesuchdeath or
such incapacitation
hashadthebenefitofemploymentin
anylnternationalOrganisationlike
UN, IMF, World Bank,
etc.foraperiodofnotlessthan5
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B)Group B/Class

years.

(e) Parents, both of whom are
Classlofficersdieorsufferpermane
ntincapacitationandbeforesuchde
ath or such incapacitation ofthe
both, either of them has
hadthebenefitofemploymentinany
InternationalOrganisationlikeUN,
IMF,WorldBank,etc.foraperiodof
notlessthanbyears.

Providedthattheruleofexclusion
shall not apply in
thefollowingcases:

(a) Sonsanddaughtersofparentseit
herofwhomorbothofwhomare
Classlofficersandsuch
parent(s) dies / die orsuffer
permanentincapacitation.

(b) AladybelongingtoOBCcategor
y has got married to
aClasslofficer,andmayherselfl

I iketoapplyforajob.

officersoftheCentral&State Son(s)anddaughter(s)of

Services

y~ wwiaaea

(DirectRecruitment)

\ Darant Ihath £ -
aj rFdaictits DU Ul VITUITI dit
Classllofficers.
(b) parentsofwhomonlythehusbandis

aClassllofficersandhe gets into
Class | at the age of4Qorearlier.

(c) Parents, both of whom are
Classll officers and one of them
diesor suffers
permanentincapacitation and
either one
ofthemhashadthebenefitofemploy
mentinanylnternationalOrganisati
onlikeUN,IMF,World Bank, etc.
for a period ofnot less than 5
years before suchdeath or
permanent
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B. Employees in
PublicSectorUndertakingse
fc.

incapacitation;

(d) Parents of whom the husband
isaClasslofficer(directrecruitorpr
e_
fortypromoted)andthewifeisaClas
sllofficersandthewifedies;orsuffe
rspermanentincapacitation;and

(e) Parents, of whom the wife is
aClasslofficer(DirectRecruitorpre
-fortypromoted)andthehusband is
a Class 1 officer
andthehusbanddiesorsuffersperm
anentincapacitation

Provided that the rule of
exclusionshallnotapplyinthefollowin
gcases:

Sonsanddaughtersof

(a) Parents both of whom are Classl|I
officers and one of them diesor
suffers permanentincapacitation.

(b) Parents, both of whom are
Classll officers and both of them
dieor suffer
permanentincapacitation,eventhou
gheitherofthemhashadthebenefito
femploymentinanyInternationalO
rganisationlikeUN,IMF,WorldBa
nk,etc.foraperiod of not less than
5 yearsbefore their death or
permanentincapacitation.

ThecriteriaenumeratedinA&Baboveinth
IsCategorywillapplymutatismutandistoo
fficersholdingequivalentor comparable
posts in PSUs, Banks,Insurance
Organisations,

fmiversitiesetc.andatsotoequivatentore
omparable  posts and  positions
underprivateemployment,pendingtheeva
luationofthepostsonequivalentor

69




ARMED

FORCES
INCLUDINGPARAMILITARY
FORCES

(Personsholdingcivilpostsarenoti
ncluded)

PROFESSIONAL CLASS
ANDTHOSE ENGAGED IN
TRADEANDINDUSTRY

(I) Persons,engagedinprofessi

onasa ‘dnr‘fnr’] awyer,

comparable basis in these
institutions,the criteria specified in
Category
Viibelowwillapplytotheofficersintheseln
stjtutions.

Son(s) and daughter(s) of parents

eitherorbothofwhomisorareintherankofC

ol
g
th

Pi

C
V|

onel and above in the Army and

equivalent posts in the Navy and
eAirForceandtheParaMilitaryForces;
ovidedthat:-

(i) If the wife of an Armed
ForcesOfficers is herself in the
ArmedForces (i.e., the category
underconsideration)theruleofexcl
usion will apply only whenshe
herself  has  reached the
rankofColonel;

(i1) TheserviceranksbelowColonelofh
usbandandwifeshallnotbeclubbed
together;

(iii) If the wife of an officer in
theArmedForcesisincivilemploy
ment,thiswillnotbetaken into
account for applyingthe rule of

exclusion unless
shefallsintheservicecategoryunde
r item No.lIl in  which

casethecriteriaandconditionsenu
meratedthereinwillapplytoherind
ependently.

riteria  specified against
Iwillapply:-

Category

chartered
accountant,IncomeTaxcon
sultant,financialormanage
mentconsultant,dental
surgeon,
engineer,architect,

computer
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Speciatist, fitmm——artists
andotherfilmprofessional,a
uthor, playwright,
sportsperson, sports

professional,

media
professional or any
othervocationsoflikestatus.

) CriteriaspecifiedagainstCategoryVIwill
(1) Personsengagedintrade,bu apply:

sinessandindustry.
Explanation:

() Wherethehusbandisinsomepro
fession and the wife is
inClassllorlowergradeemploy
ment,theincome/wealthtestwil
lapplyonlyonthebasisofthehus
band’sincome.

(if) Ifthewifeisinanyprofessionan
dthehusbandisin employment
in a Class llor lower rank
post, then
theincome/wealthcriterionwill
applyonlyonthebasisofthewife
’sincomeandthehusband’sinco
mewillnotbeclubbedwithit.

PROPERTYOWNERS

A. Agriculturalholdings Son(s)anddaughter(s)ofpersonsbelongin
g to a family (father,

vmotherandminorchiIdren)whichowns

(a) Onlyirrigatedlandwhichisequalto
ormorethan85%o0fthestatutoryare
a,or

(b) Bothirrigatedandunirrigatedland,a
sfollows:-

() Theruleofexclusionwillapply
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B. Plantations

(i)  Coffee, tea,
rubber,etc.

(i)  Mango,citrus,apply
plantationsetc.

wherethepre-
conditionexiststhattheirrigatedare
a(havingbeenbroughttoasingletyp
eunder a common
denominator)40%ormoreofthestat
utoryceilinglimitforirrigatedland(
thisbeingcalculatedbyexcludingth
eunirrigatedportion).If this pre
condition ofnotlessthan40%
exists, thenonly the area of
unirrigated landwill be taken into
account.Thiswill be done by
converting theunirrigated land on
the basis ofthe conversion
formula
existing,intotheirrigatedtype.Thei
rrigated area so computed
fromunirrigated land shall be
addedtotheactualareaofirrigatedla
nd and if after such
clubbingtogetherthetotalareainter
msofirrigated land is 80% or
more
ofthestatutoryceilinglimitforirriga
ted land, then the rule
ofexclusionwillapplyanddisentitle
mentwilloccur.

(i)  Theruleofexclusionwillnotapp
ly if the land holding of
afamilyisexclusivelyunirrigate
d.

Criteriaofincome/wealthspecifiedinCate

C. Vacantlandand/orbuildings
inurbanareasorurbanagglo
merations

goryVibelowwittappty:

Deemedasagriculturalholdingandhence
criteria at A above under
thisCategorywillapply.

CriteriaspecifiedinCategoryV Ibelowwilla
pply.

Explanation: Building may be used
forresidential,industrialorcommercial
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VI.

purpose and the like two or more
suchpurposes.

Explanati

INCOME/WEALTHTEST

bn : Wherever the expression

13

B

Son(s)anddaughter(s)of

(a) Personshavinggrossannualincome

of Rs. 4.5 lakh or aboveor
possessing wealth above
theexemption limit as prescribed
inthe Wealth Tax Act for a
periodofthreeconsecutiveyears.

(b) Persons in Categories I, 11, Illand

VA who are not disentitledto the
benefit of reservation buthave
income from other sourcesof
wealth  which  will  bring
themwithintheincome/wealthcrite
riamentionedin(a)above.

Explanation:

(i)  Incomefromsalariesoragric
ultural land shall
notbeclubbed:;

Theincomecriteriaintermso
frupeewillbemodifiedtakin
gintoaccount the change in
itsvalue every three years.
Ifthe situation, however,
sodemands, the
interregnummaybeless.

(i)

yermanent incapacitation” occur in this

tatarnant b
SUALTITITIIT,

Notel:Sonsanddaughtersof:

asanineanacitaticonwwbicehractlic tnnittinaasnafficerantt-afcanndaee
IICG.IIIIIbG.pG.bILO.LIUII VVTITUTTITTSUTLS IIIPULLIIIHGIIUIIILCIUUL UTSTT VICLC,

(a) parents either of whom or both of whom are directly recruited Class 1/Group A
officersandsuchparent(s)dies/dieorsuffers/sufferpermanentincapacitationwhileins

ervice;

(b) parents both of whom are directly recruited Class 11/Group B officers and one of
themdiesorsufferspermanentincapacitationwhileinservice; and

(c) parents both of whom are directly recruited Class 11/Group B officers and both of
themdie or suffer permanent incapacitation while in service, even though either

of

them

hashadthebenefitofemploymentinanylinternationalOrganizationlikeUN, IMF,Worl

d
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Bank,etc.foraperiodofnotlessthan5yearsbeforetheirdeathorpermanentincapacitati
on

shall not be treated to be falling in creamy layer. But if the parent(s) dies/die or
suffers/sufferpermanent incapacitation in such cases after retirement from service, his/their
sons and daughterswouldbetreatedtobefallingincreamylayerandwouldnotgetthebenefitof
reservation.

Note 2: sons and daughters of parents who are included in the creamy layer on the basis of
servicestatus of their parents shall continue to be treated in creamy layer even if their
parents have retiredorhavedied afterretirement.

Note 3: Sons and daughters of parents of whom only the husband is a directly recruited
Classll/Group Bofficer who gets into Class 1/Group A at the age of 40 or earlier are treated
to be increamy layer.If the father is directly recruited Class 111/Group C or Class 1V/Group
D employeeand he gets into Class I/Group A at the age of 40 or earlier, his sons and
daughters shall not betreatedto befallingincreamy layer.

Note4:Thecreamylayerstatusof
acandidateisdeterminedonthebasisofthestatusofhisparentsand not on the basis of his own
status or income or on the basis of status or income of his/herspouse. Therefore, while
determining the creamy layer status of a person the status or the income ofthe
candidatehimselforofhis/herspouseshallnotbetaken intoaccount.

Note 5: The creamy layer status of sons and daughters of persons employed in
organizations whereequivalence or comparability of posts vis-a-vis posts in Government
has not been evaluated isdeterminedasfollows:

“Income of the parents from the salaries and from the other sources
[other thansalaries and agricultural land] is determined separately.If
either the income ofthe parents from the salaries or the income of the
parents from other sources[other than salaries and agricultural land]
exceeds the limit of Rs.4.5 lakh perannum for a period of three
consecutive years, the sons and daughters of suchpersons shall be treated
to fall in creamy layer.But the sons and daughters ofparents whose
income from salaries is less than Rs. 4.5 lakh per annum andincome from
other sources is also less than Rs.4.5 lakh per annum will not betreated as
falling in creamylayerevenif the sum ofthe income from salariesand the
income from the other sources is more than Rs.4.5 lakh per annum for
aperiod of three consecutive years.It may be noted that income from
agriculturallandis nottaken intoaccountwhileapplyingtheTest.”

Note 6: While applying the Income/Wealth Test to determine creamy layer status of any
candidateasgiveninCategory-
VI,incomefromthesalariesandincomefromtheagriculturallandshallnotbe taken into
account.It means that if income from salaries of the parents of any candidate is morethan
Rs. 4.5 lakh per annum, income from agricultural land ismore than Rs. 4.5 lakh per
annum,butincomefromothersources isless thanRs.4.5
lakhperannum,thecandidateshallnotbetreatedto be falling in creamy layer on the basis of
Income/Wealth Test provided his parent(s) do notpossess wealth above the exemption limit
as prescribed in the Wealth Tax Act for a period of threeconsecutiveyears.

74



Maharashtra Government Reservation Circular -

The Maharashtra State Reservation (of seats for admission in educational
institutions in the State and for appointments or posts in the public services
under the State) for Educationally and Socially Backward Category (ESBC)
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DISCLAIMER: This document is being furnished to you for your information by PRS
Legislative Research (PRS). The contents of this document have been obtained from sources
PRS believes to be reliable. These contents have not been independently verified, and PRS
makes no representation or warranty as to the accuracy, completeness or correctness. In
some cases the Principal Act and/or Amendment Act may not be available. Principal Acts
may or may not include subsequent amendments. For authoritative text, please contact the
relevant state department concerned or refer to the latest government publication or the
gazette notification. Any person using this material should take their own professional and
legal advice before acting on any information contained in this document. PRS or any persons
connected with it do not accept any liability arising from the use of this document. PRS or any
persons connected with it shall not be in any way responsible for any loss, damage, or distress
to any person on account of any action taken or not taken on the basis of this document.
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SI.No. NameoftheState/UT PercentageofReservation
Crhaduladfactac CrhaduladTrihace Other
Backward
Classes
1) 2 (3 @
01 Andhra 16 7 Bl
02 PradeshArunachal 1 a5 27
PradeshAssam 0
03 7 1Z
04 BiharChhattis 16 1 27
0 garhGoa
ﬁﬁ ¥R 12 32 27
06 GujaratH 2 12 6
aryana
07 7 15 18
-08 Himachal 19 o 27
Pradeshl 1&Ka >7
09 25 a4
shmirlharkhandKar
10 B e n TERI G g fotaw
27
s 12 26
Kerala
12 16 7 2
Madhya
27
13 Pradeshiviaharas 10 1
27
N3 htraivianipurivieg 15 20
h N
15 alayaMlizoram 10 9 15
agaland
16 3 34 el
OrissaPunja 13
17 4 1 a3
hRaiacthanS
}
18 0 45 5
HddmTamil
19 Ao ehti T 0 a5 5
NaduTripura
Zo Ulldldlll.;ldi 16 22 0
12
21 Uttar 29 0
22 PradeshWestB 17 13 21
engal 20
23 5 21
eEs!
24 Andaman&NicobarlslandsCh 19 1 24
andigarh 1z 31 27
26 Dadra&NagarHaveliDa 18 3 <

RNI No. MAHEN(G/2009/35528
Reg. No. MH/MR/South-344/2014-16
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HeTEE MMHA I[SqA
STATYRUT HIT 3ATo

] IEFAR, TAHART %, R0%/WIW %R, Ih R]3& [ g <, fhwa : 09 R9.00

STHTIUT ShHTE ¢

e TRt

HERTE foemweare AfHan 7 TeauTer= et shetet afoy
fafr o =g favrmega smee fadad (Fust wEE).

In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Maharashtra State Reservation (of seats for admission in educational institutions
in the State and for appointments or posts in the public services under the State) for Educationally
and Socially Backward Category (ESBC) Act, 2014 (Mah. Act No. I of 2015), is hereby published
under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,
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Dr. MANGALA THOMBARE,
I/e. Draftsman-cum-Joint Secretary
to Government,

Law and Judiciary Department.

MAHARASHTRA ACT No. I OF 2015.

(First published, after having received the assent of the Governor  the
“ Maharashtra Government Gazette ”, on the 9th January 2015).

An Act to provide for reservation of seats for admission in educational
institutions in the State and of appointments or posts in public services
under the State to Educationally and Socially Backward Category (ESBC)
in the State of Maharashtra for their advancement and for matters
connected therewith or incidental thereto.

WHEREAS the policy of reservation for the educational and social
advancement of people belonging to the backward classes of citizens in
admissions to educational institutions in the State and for reservation of
appointments or posts in public services under the State has been under
implementation in the State of Maharashtra since formation of the
Maharashtra State;

()
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AND WHEREAS the two notifications, providing for reservation of seats
in public employment were issued in the Karveer State (Kolhapur) in the
year 1902, on the 26th July 1902 and the 2nd August 1902, respectively, by
Rajarshi Shahu Maharaj, who is known as the father of the concept of
reservation in India, and from whom Dr. Babasaheb Ambedkar got
inspiration to make provisions for reservation in the Constitution of India,
and in the said two notifications of 1902, reservation was provided to
Backward Classes wherein Maratha community was also included;

AND WHEREAS by Resolution of the then Government of Bombay,
dated the 23rd April 1942, about 228 communities including Maratha and
other castes were declared as intermediate and Backward community and
Maratha community is shown at serial number 149 in the list annexed to
the said Resolution;

AND WHEREAS the matter of Maratha reservation was referred to the
Maharashtra State Commission for Backward Classes for their
recommendations in the year 2004 and the State Backward Classes
Commission had submitted its 22nd Report on the 28th July 2008 stating
therein that such reservation cannot be given to the Maratha community in
the category of “Other Backward Classes™;

AND WHEREAS the Cabinet Sub-Committee after detailed discussion
referred the matter back to the State Backward Classes Commission asking
for its report on inadequacy of the quantifiable data on educational and social
backwardness of the Maratha community and also was requested to give its
opinion on whether Maratha community could be given reservation without
touching the present structure of reservation;

AND WHEREAS after repeated request to submit the report, the State
Backward Classes Commission insisted only on taking decision as per sub-
section (2) of section 9 of the Maharashtra State Commission for Backward Mah.
Classes Act, 2005 on the 22nd Report of the State Backward Classes XXXIV
Commission; of 2006.

AND WHEREAS the Government appointed the Rane Committee who
had submitted adequate quantifiable data pertaining to the backwardness
of Maratha community and thereafter the State Backward Classes
Commission was again requested to offer its remarks on the issue of
providing reservation to Educationally, Socially and Economically Backward
Maratha community without affecting the present reservation of Other
Backward Classes;

AND WHEREAS the State Backward Classes Commission by its letter
dated the 20th May 2014 requested the Government to take decision on the
22nd Report of the Commission;

AND WHEREAS on the above backdrop there was a scope to believe
that the State Backward Classes Commission was reluctant to take decision
in the matter and hence, the Government decided to take decision after
waiting for almost a decade and the Government, in its Cabinet meeting
held on the 25th June 2014 decided, to partly reject the 22nd report of the
Commission and with certain modifications accepted that Maratha
community is Educationally and Socially Backward and hence, eligible for Mah.
reservation, by virtue of sub-section (2) of section 9 of the Maharashtra State XXXIV
Commission for Backward Classes Act, 2005; of 2008.

AND WHEREAS the Government of Maharashtra was of the view on
the basis of material and data collected by the Rane Committee that
Maratha community is Socially, Educationally and Economically Backward
and inadequately represented in services under the State, hence, require
reservation in employment and reservation for admissions in the educational
institutions ;
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AND WHEREAS clause (4) of Article 15 of the Constitution of India
enables the State to make any special provision for the advancement of any
socially and educationally backward classes of citizens;

AND WHEREAS clause (5) of Article 15 of the Constitution of India
enables the State to make any special provision, by law, for the
advancement of any socially and educationally backward classes of citizens
in so far as such special provision relate to their admission to educational
institutions including private educational institutions, whether aided or un-
aided by the State, other than the minority educational institutions referred
to in clause (1) of Article 30 of the Constitution of India;

AND WHEREAS the State of Maharashtra has enacted the Maharashtra
State Public Services (Reservation for Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes, Special Backward
Category and Other Backward Classes) Act, 2001 in pursuance of clause (4)
of Article 16 of the Constitution;

AND WHEREAS the Maharashtra State was of the view that on the
basis of material and data collected by the Rane Committee that Maratha
community is Socially, Educationally and Economically Backward and
inadequately represented in services under the State, hence, require special

session; WHEREAS

provision for their advancement;

AND WHEREAS clause (4) of Article 16 of the Constitution of India
enables the State to make any provision for the reservation of appointments
or posts in favour of any backward class of citizens which, in the opinion of
the State, is not adequately represented in the services under the State;

AND WHEREAS even otherwise Articles 15(4), 15(5), 16(4) and 46
the Constitution of India enable the State to provide reservation to

separate class;

AND WHEREAS the State Government had, after careful consideration,
taken a policy decision to create a new category namely Educationally and
Socially Backward Category (ESBC) and, there should be a separate sixteen
percent reservation for such newly created Educationally and Socially
Backward Category (ESBC) and, the Maratha community was included in
the said category, without affecting the then existing fifty-two percent
reservation applicable in the State, in admissions to educational institutions
including private educational institutions, whether aided or
un-aided by the State, other than minority educational institutions referred
to in clause (1) of Article 30 of the Constitution of India, and in appointments
or posts in public services under the State, excluding reserved in favour of
the Scheduled Tribes candidates in the Scheduled Areas of the State under
the Fifth Schedule to the Constitution of India, as per the notification issued
on the 9th June 2014 in this behalf ;

D
AN both Houses oftheStateLegislature were not
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AND WHEREAS the Governor of Maharashtra was satisfied that
circumstances existed which rendered it necessary for him to take immediate
action to make a law to create a new Educationally and Socially Backward
Category (ESBC) and to provide sixteen percent separate reservation for
Educationally and Socially Backward Category (ESBC) in which Maratha
community is included under this category, without affecting the then
existing fifty-two percent reservation applicable in the State, in admissions
to educational institutions including private educational institutions,
whether aided or un-aided by the State, other than minority educational
institutions referred to in clause (1) of Article 30 of the Constitution of India,
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under
and in appointments or posts in public services the State, excluding
reservation in favour of the Scheduled Tribes candidates in the Scheduled
Areas of the State under the Fifth Schedule to the Constitution of India, as
per the notification issued on the 9th June 2014 in this behalf, for their
advancement and for the matters connected therewith or incidental thereto;
and, therefore, promulgated the Maharashtra State Reservation (of seats
for admission in educational institutions in the State and for appointments
or posts in the public services under the State) for Educationally and
Socially Backward Category (ESBC) Ordinance, 2014, on the 9th July 2014 ;

AND WHEREAS, it is expedient to replace the #asd Ordinance by an
#n¢ of the State Legislature; it is hereby enacted in Sixty-fifth Year of

Repybliqpfsindia as follows :— Maharashtra
seatd.for may be called the 11Btelte Beadey atnah o

extent and appointmexdtsissigposbs eiduchiiopnabliossetmvtivess under the State) for

commencement.

Definitions.

Educationally and Socially Backward Category (ESBC) Act, 2014.

(2) It extends to the whole of the State of Maharashtra. educational
(3) Tt shall be deemed to have come into force on the 9th July 2014.

2. (1) In this Act, unless the context otherwise requires,—

(@) “admission authority” in relation to admissions to
institutions means the authority having supervisory and controlling
powers over the educational institutions responsible for admissions to
particular educational institutions;

(b) “appointing authority” in relation to public services and posts
means the authority empowered to make appointment to such services

fhePSttte of Maharashtra owned and controlled
(¢) “Competent Authority” means the Competent Authority
appointed under section 6;

(d) “educational institutions” means the educational institutions in

by the Government,

which receives grant-in-aid from the Government including a

University established by or under the relevant Maharashtra Acts,

including private educational institutions, whether aided or un-aided

by the State, other than the minority educational institutions referred
to in clause (1) of Article 30 of the Constitution of India.

Explanation.—For the purposes of this clause, the expression
“private educational institutions” means institutions which have been
given either prior to coming into force of this Act or thereafter, aid in
the form of Government land at concessional rates or any other
monetary concessions by the Government, or are recognized, licensed,
supervised or controlled by the Government;

(e) “Educationally and Socially Backward Category (ESBC)” means
such category or categories of citizens who are Educationally and Socially
Backward Class of citizens and declared by the Government as
Educationally and Socially Backward Category (ESBC), from time to time;

(f) “establishment” means any office of the Government or of a local
authority or statutory authority constituted under any Act of the State
Legislature for the time being in force, or a University or a Company
or a Corporation or a Co-operative Society in which share capital is held
by the Government or any (é-gvernment aided institutions.

Mah. Ord.
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Explanation.—For the purposes of this clause, the expression
“Government aided institutions” shall also include institutions or
industries which have been given either prior to coming into force of
this Act or thereafter, aid in the form of Government land at
concessional rates or any other monetary concessions by the
Government or is recognized, licensed, supervised or controlled by the
Government;

(g) “Government” or “State Government” means the Government
of Maharashtra;

(h) “prescribed” means prescribed by rules made under this

Act:

(i) “public services and posts” means the services and posts in
connection with the affairs of the State and includes services and posts
in—

(i) a local authority;

(if) a co-operative society established under the Maharashtra
Co-operative Societies Act, 1960, in which the Government is a
share holder;

(i11) a Board or a Corporation or a statutory body established
by or under a Central or a State Act which is owned and controlled
by the Government, or a Government company as defined in the
Companies Act, 1956 or the Companies Act, 2013;

(iv) an educational institution owned and controlled by the
Government, which receives grant-in-aid from the Government
including a University established by or under a Maharashtra Act;
and

3. (1) Thig Act shall apply to all the direct recruitments, appointments

posts made in public services under the State except,—
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(v) any other establishment in respect of which reservation was
applicable by Government orders on the date of commencement of
this Act and which are not covered under sub-clauses (i) to (iv);

(j) “reservation” means the reservation of seats for the members
of Educationally and Socially Backward Category (ESBC) for admission
in educational institutions in the State and for appointments or posts
in the services under the State.

(2) The words and expressions used in this Act, but not defined, shall
Mah. have the same meanings respectively assigned to them in the Maharashtra
V‘IH of State Public Services (Reservation for Scheduled Castes, Scheduled Tribes,
2004 pe_notified Tribes (Vimukta Jatis), Nomadic Tribes, Special Backward
Category and Other Backward Classes) Act, 2001 and in any other relevant

Act.

Applicability.
or

(a) the super specialized posts in Medical, Technical and
Educational field;

(b) the posts to be filled by transfer or deputation;

(¢) the temporary appointments of less than forty-five days
duration; and

(d) the post which is single (isolated) in any cadre or grade.

UM JMS3—L-3
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(2) This Act shall also apply, for the Educationally and Socially
Backward Category (ESBC), for admission in educational institutions
including private educational institutions, whether aided or un-aided by the
State, other than the minority educational institutions referred to in clause
(1) of Article 30 of the Constitution of India.

(3) The State Government shall, while entering into or renewing an
agreement with any educational institution or any establishment for the
grant of any aid as provided in the explanation to clauses (d) and (f) of section
2 respectively, incorporate a condition for compliance with the provisions
of this Act, by such educational institution or establishment.

4. (1) Notwithstanding anything contained in the Maharashtra State
Public Services (Reservation for Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis), Nomadic Tribes, Special Backward Category
and Other Backward Classes) Act, 2001 and notwithstanding anything
contained in any judgment, decree or order of any Court or other authority,
and subject to the other provisions of this Act, sixteen percent of the total
seats in educational institutions including private educational institutions,
whether aided or un-aided by the State, other than minority educational
institutions referred to in clause (1) of Article 30 of the Constitution of India,
and sixteen percent of the total appointments or posts in direct recruitment
in public services under the State, shall be separately reserved for the
Educationally and Socially Backward Category (ESBC) in which the Maratha
community is included:

Provided that, the above reservation shall not be applicable to posts
reserved in favour of the Scheduled Tribes candidates in the Scheduled
Areas of the State under the Fifth Schedule to the Constitution of India as
per the notification issued on the 9th June 2014 in this behalf.

(2) The principle of Creamy Layer shall be applicable to the
Educationally and Socially Backward Category (ESBC).

Explanation.—For the purposes of this sub-section, the expression
“Creamy Layer” means the person falling in the category of Creamy Layer
as declared by the Government in the Social Justice and Special Assistance
Department, by general or special orders issued in this behalf, from time
to time.

5. Notwithstanding anything contained in section 4, the claims of
students or members belonging to Educationally and Socially Backward
Category (ESBC) shall also be considered for the unreserved seats,
appointments or posts which shall be filled on the basis of merit, and where
a student or member belonging to such category is selected on the basis of
merit, the number of seats, appointments or posts reserved for the
Educationally and Socially Backward Category (ESBC), as the case may be,
shall not in any way be affected.

6. (1) The Government may, by notification in the Official Gazette,
appoint any officer not below the rank of District Social Welfare Officer to
be the Competent Authority for the purposes of carrying out the provisions
of this Act and the rules made thereunder.

(2) The Competent Authority shall exercise such powers and perform
such functions as may be prescribed.

(2) On receipt of the report from the Competent Authority under

section (1), the Government shall give such directions as it deems fit
such directions shall be final.
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Power of
Government
. o . . to give
Provided that, the appointing authority may, at any time undertaduba directions.
special recruitment drive to fill up such unfilled vacancies and if sach
vacancies remain unfilled even after such special recruitment drive then,

it shall be filled up in the manner prescribed by the Government.

8. (1) If in respect of any recruitment year, any vacancy reserved for Carrying
Educationally and Socially Backward Category (ESBC) of persons remains forward of
unfilled, such vacancy shall be carried forward up to five years in case of ]‘resewe:d

ditedt r&hraitGiosatnment may, in public interest, by order, direct the varanees.
Competent Authority, from time to time, to make an enquiry or to take
appropriate proceedings under this Act specified in the order, and the
Competent Authority shall report to the Government, the result of the
enquiry made or the proceedings taken by him within such period as may

be prescribed.

Provided further that, notwithstanding anything contained in section
17 of this Act, the Government Departments are hereby empowered to give
effect to the provisions of this Act including revision of roster prescribed
for direct recruitment, as may be necessary, by the Government orders for
enforcement and implementation of this reservation:

Provided also that, if the sanctioned posts are not adequate to allocate
atleast one post for each reserved category, then the reserved post shall be
filled in by applying the principle of rotation in accordance with the
sovernment roster orders or rules as may be prescribed or modified in this
behalf and the Government is empowered to revise the roster points and
orders or rules accordingly.

(2) When a vacancy is carried forward as provided in sub-section (1), it
shall not be counted against the quota of the vacancies reserved for the
concerned category of persons for the recruitment year to which it is carried

forward :

Provided that, on the date of commencement of this Act, if any
Government Order, Resolution, Circular and Office Memorandum regarding
filling of posts is in force then, the same shall continue to be in force unless
modified or revoked by the Government and the Government is empowered

to revise such Government Orders, Resolutions, Circulars and Office Responsgibility
and powers for

compliance of
ct.

Memorandums :
(2) The Government may, in the like manner, invest the admission

authority or appointing authority or officer with such powers or authority
as may be necessary for such authority or officer, to effectively discharge
such duty assigned to such authority or officer.

9. (1) The Government may, by order in writing, entrust upon every
admission authority or appointing authority or any officer under such
authority, with the responsibility of ensuring the compliance with the pg .y,
provisions of this Act.
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10. (1) Any admission authority or appointing authority or officer or
employee entrusted with the duty or responsibility who wilfully acts in a
manner intended to contravene or defeat the purpose of this Act shall, on
conviction, be punished with imprisonment for a term which may extend to
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ninety days or fine which may extend to five thousand rupees, or with
both.

(2) No court shall take cognizance of an offence punishable under this
section except with the previous sanction of the Government or officer
authorized in this behalf by the Government.

11. When it comes to the notice of the Government or is brought to
its notice that any person belonging to Educationally and Socially Backward
Category (ESBC) is adversely affected, on account of non-compliance with
the provisions of this Act or the rules made thereunder or the Government
orders issued in this behalf, by any admission authority or appointing
authority, it may call for such records and pass such appropriate orders as
it deems fit.

12. (1) The Government may, by an order, provide for nomination of
officers belonging to Educationally and Socially Backward Category (ESBC)
in selections, screening and Department Committee for the purpose of
selecting persons for appointment to public services and posts.

(2) The Government may, by an order, grant such monetary or other
concessions as may be considered necessary in favour of the Educationally
and ?gcially Backward Category (ESBC).

Any admissions or appointments made in contravention of the
provisions of this Act shall be void.

14. The Competent Authority shall be deemed to be a public servant
within the meaning of section 21 of the Indian Penal Code.

15. No suit, prosecution or other legal proceeding shall lie against the
Competent Authority or its officers, for anything which is in good faith done
or intended to be done under this Act or the rules or orders made
ther Eilél:lder'. -

The provisions of this Act shall be addition theatighenbéing
derogation of the provisions contained in any other Act, for
in force.

Gazette,
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Power to
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17. (1) The State Government may, by notification in the Official
make rules to carry out the purposes of this Act.

(2) Every rule made under this Act shall be laid, as soon as may be,
after it is made, before each House of the State Legislature, while it is in
session for a total period of thirty days, which may be comprised in one
session or in two or more successive sessions, and if, before the expiry of
the session in which it is so laid or the session immediately following, both
Houses agree in making any modification in any rule or both Houses agree
that the rule should not be made, and notify their decision to that effect in
the Official Gazette, the rule shall, from the date of publication of notification
of such decision have effect only in such modified form or be of no effect, as
the case may be; so, however, that any such modification or annulment shall
be without prejudice to the validity of anything previously done or omitted
to be done under that rule.

18. (1) The provisions of this Act shall not apply to the cases in which

selection process has already been initiated before the commencement of
this Act, and such cases shall be dealt with in accordance with the
provisions of law and the Government orders as they stood before such
commencement.
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Savings.

the

Explanation.—For purposes of this section, the selection process
shall be deemed to have been initiated where, under the relevant service
rules,—

(i) recruitment is to be made on the basis of written test or
interview only, and such written test or the interview, as the case may
be, has started; or

(ii) recruitment is to be made on the basis of both, written test and
interview and such written test has started.

(2) The provisions of this Act shall not apply to admissions in
educational institutions and the cases in which the admission process has
already been initiated before the commencement of this Act and such cases
shall be dealt with in accordance with the provisions of law and the
Government orders, as they stood before such commencement.

Explanation.—For the purposes of this section, the admission process
shall be deemed to have initiated where,—

(i) admisgion is to be made on the basis of any entrance test, and
procedure for such entrance test has started; or

(it) in case of admission to be made other than on the basis of
TBITaRe sy ASHsh G 0s L0k HHBR TR B APRISAY B AT IPERS Power to
Act, the Government may, as occasion arises, by an order published in the remove
Official Gazette, do anything not inconsistent with the provisions of this Act, difficulty.
which appears to it to be necessary or expedient for the purpose of removing

the difficulty :

Provided that, no such order shall be made after expiry of the period
of two years from the date of commencement of this Act.

(2) Every order made under sub-section (1) shall be laid, as soon as
may be, after it is made, before each House of the State Legislature.

Mah, 20. (1) The Maharashtra State Reservation (of seats for admission in Repeal of
XI(I)Irgf educational institutions in the State and for appointments or posts in the ;TI‘}?'O?;%M
9014, Public services under the State) for Educationally and Socially Backward | . = =

Category (ESBC) Ordinance, 2014 is hereby repealed. °

(2) Notwithstanding such repeal, anything done or any action taken
(including any notification, order, resolution, circular, office memorandum
issued or appointments made) under the said Ordinance shall be deemed
to have been done, taken, issued or made, as the case may be, under the
corresponding provisions of this Act.
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UNIVERSITY OF PUNE

CIRCULAR NO. 68 OF 2014

It is hereby notified for mformation of all concerned that the
amended Ordinance 18] regarding admissions of students to the
Post-Graduate courses 'in the University Departments/Institutions
issued vide Circular No. 79 of 2013 has been renumbered as
Ordinance 181-A, The said Ordinance 181-A reads a8 under:

ORDINANCE 181-A

In pursuance of provisions of Section 53(i) and Section 65 of the
Maharashtra Universities Act, 1994, University of Pune hereby makes
following Ordinance for admissions of students to Post-Graduate
Courses in the Faculties of Arts, Fine Arts and Performing Arts,
Mental, Moral ‘and Social Sciences, Science, Law, Commerce,
Management, ‘Education, Physical Education and Technology
condugcted in the Departments/ Institutions of the University of Pune,

1. Short Title and Commencement:

1.1 This Ordinance may be called ‘Ordinance for admissions of
students to the Post-Graduate courses in the University

Departments; Institutions’.
1.2 This Ordinance shall be applicabile for admissions from the
academic year 2013-2014.
2. Applicability:

This' Ordinance shall be applicable to the admissions of the

students to the Post-Graduate Courses in the faculties of Arts, | = |

Fine Arts and Performing Arts, Mental, Moral and Social Sciences,
Science, Law, Commerce, Management, Education and Physical
Education and Technology conducted in the Departments)
Institutions of the University of Purte,
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3. Definitions:
In this Ordinance unless the context otherwise requires;

{a) “Director” mieans a Head of an Institution including Centre, or
School of the University as designated by the Vzce-Chancello‘r

(b} “Head of the Department® means the Head of the Departimnent
of ‘the University.

(c] “Institution” means a centre, a school or an nstitute
established and maintained by the University..

{d) “Integrated Course” means a course after passing fhgher
Secondary Examination (H.S.C.) ( 10+2)

(¢} “Post-Graduate Course” means a regular Post-Graduate course
excluding the courses conducted partly by papers and partly by
research.

{f} “University” means the University of Pune.

{8) “Vice Chancelior” means the Vice-Chancellor of the University.

4, Admissions:

4.1 Advertisement for the purpose: of giving ‘admissions to .all
Post-Graduate/Integrated ‘courses shall be duly published
every year by the competent -authorities conduchng the

COUTses.

4.2 Directives issued by the Government of Maharashtra, from
time to time, tegarding reservation, shall be followed by the
University.

4.3 Admissions of all students to all Post-Graduate | Integrated
courses shall be made in accordance with provisions of this

Ordinance.

Provided. the model rules regarding admissions to the
courses covered under this Ordinance, as may be made from
time to time, by the (rovernment of Maharashtra and
adopted by the bmversaty ‘shall prevail over this Ordinance,

4.4 The conditions of the eligibility for admissions to various
Post-Graduate / Integrated courses shall be as preseribed by
the University. from time to time.
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5. Percentage of Quota:

2.1 For the purpose of admissions to the post-graduate courses,
30% seats of thﬂ total ~agproved int&ke Capamty shall be open
seats and 50% seats shall be reserved for the students
belonging to various reserved categories.

(4) Out of 50% open seats, 70% seats (i.e. 35% seats of the
total approved intake capacity) shall be ressrved for the
students who have passed the qualifying examination of
the University. The students who desire to seek admission
under this Quota; shall fulfill the following conditions :-

(a} He should have passed the qualifving éxamination of the
University and,

{b) He should be domicile of the State of Maharashtra or
should have completed Maharashtra State Board of
Secondary School Certificate Education (8.8.C) and
Righer Education thereafter from the State of
Maharashtra and,

{c) He should have fulfilled the eligibility criteria laid down
by the University, from time to time,

(B) Out of these 50% open seats, 30% seats (i.6. 15% seats of
the total approved intake capacity shall be available to all
the students who have fulfilled the eligibility criteria laid
down by the University, from time to time. However,
admissions of such students shall be made on the basis of
the University-wise merit to ensure that the students
admitted are not necessarily from the same University.

(C} Out of 50% seats reserved for the students belonging to
reserved categories, 70% seats (i.e. 35% seats of the total
approved intake capacity) shall be reserved for the
students who have passed the qualifying examination of
the University and have fulfilled the conditions as
mentioned in Clause 5.1 {4) (), (b} and (c) above,

(D)Out of these 50% reserved seats, 30% seats [15% seats of
the total approved intake capacity) shall be reserved for the
students belonging to various reserved categories from the
State of Maharashtra who have passed the qualifving
examination of the University/Examining Body other than
the University within the State of Maharashtra and have
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fuifilled the eligibility critéria laid down by the University

from time to time.
However, the admissions of such students shall be made
on the basis of University-wise merit to ensure that the
students admitted are not necessarily from the same
University. :

- (E] Notwithstanding anything contained hereinabove, the
reservation policy laid down by thé Government of
Maharashira, from time to time, as regards reservation for
the persons with disabilities shall be followed while making
admissions. '

5.2 For the purpose of admissions to the mtegrated courses, 50%
seats of the total approved intake capacity shall be open seats
and 50% seats shall be reserved for the students belonging to
various reserved categories.

(A} Out of 50% open seats, 70% seats (i.e. 35% seats of the
total approved intake capacity) shall be reserved for the
students who have passed the gqualifying examination of
the University. The students who desire to seek admission
under this Quota, shall fulfill the following conditions:-

(2) He should have passed the qualifying examination and,

(b} He should be domicile of the State of Maharashtra or
should have completed Maharashtra State Board of
Secondary School Certificate Education (S.8.C) and
Higher Education thereaiter from the State of
Maharashtra and,

(¢} He should have fulfilled the eligibility criteria laid down
by the University, from time to time.

(B} Out of these 50% open seats, 30% seats fe. 15% seats of
the total approved intake capacity) shall be available to all
the students who have fulfilled the eligibility criteria laid
down by the University, from time to time. However,
admissions of such students shall be made on the basis of
the University-wise merits to ensure that the students
admitted are not necessarily from the same University.

(C)Out of 50% seats reserved for the students belonging to
various reserved categories, 70% seats (i.e. 35% seats of
the total approved intake capacity) shall be reserved for the
students who have passed the gualifying examination of
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5.3

5.4

o

e

the University and have fulfilled the conditions as
mentioned in Clause 3.1 {Al(a), (b) and (c) above.

(D)Out of these 50% reserved seats, 30% seats (15% seats of
the total approved intake capacity) shall be reserved for the
students belonging to various reserved ‘categories from the
State of Maharashira who have passed the qualifying
‘examination of the University/ Examining Body other than
the University within the State of Maharashtra and have
fulfilled the eligibility criteria laid down by the University,
from time to time.

However, the admissions of such students shall be made
on the basis of University-wise merit to ensure that the
students admitted are not necegssarily from the same
Univer Sity\

(E) Notwithstanding anything ‘contained hereinabove, the
reservation policy laid down by the Government of
Maharashtra, from time to time, as regards reservation for

women and for the persons with disabilities shall be
followed while making admissions.

The seats for foreign students/foreign nationals, People of
Indian Origin ‘shall be filled in as Supernumerary Seats (i.e.
over and above the sanctioned intake capacity} up to 15% of
the total approved intake capacity as per merit on the basis of
guidelines/criteria laid down by the UGC/AICTE /Government

of India; as the case may be.

subject to the availability, 3 % of the seats over and above the
approved intake capacity shall be reserved for the students
participating at the National level/State level/ University level
Sperts and Cultural competitions,

Notwithstanding anything contained hereinabove, in case of
the University Departments/Institutions receiving special
assistance under SAP, DSA and other programmes of the
University Grants Commission or Central Councils,
reservation of seats for the students of other
Universities/States shall be as per directions issued by the
University Grants Commission or the respective  Cenfral
Council, as the case may be, from time to time. Before
cffecting the provisions of this clause, the prior  sanction of
the Vice-Chancellor for the same, shall he abtaisied.
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6. Vacancy in the Seats of the candidates:

6.1

If the seats reserved for the ‘students belonging to. the
Reserved Categories in the University quota remain vacant,
the same can be filled in by the students belonging to the
respective Reserved Categories from other Universities in the
State of Maharashtra and if the scats reserved for the
students belonging to the Reserved Categories from other

" Umiversities remain vacant the same shall be filled in by the

6.2

students belonging to the respective reserved categories of the
University. If the seats reserved for the students belonging to
the reserved categories still remain vacant, the same shall be
filled in by applying the rules/norms of inter changeability of

categories as laid down by the State of Makarashtra,

If the scats reserved for students outside the University
rémain vacant, the students of the University may be admitted
from the waiting list in such vacant seats or if the seats
reserved for students of the University remain vacant, the

students from other Universities, within the state of

Maharashtra from the waiting list, may be admitted in such
vacant seats.

7. Weightage of Marks:

7.1

7 - _2’3

Admissions shall be made on the basis of merit.

Admission without Entrance Examination: Admissions shall
be made on the basis of the marks obtained by the students
in the qualifving examination.

7.3 Admission through the Entrance examinatisn: Equal weightage

shall be given to the marks obtained in the University
Entrance Examination and the qualifying esamination, In case
of the students other than the students of the University, the
admissions shall be made on basis of marks obtained in the
Entrance Examination only.

7.4 Admissions to any Post-Graduate/Integrated course in the

University Department/Institution made through the
Entrance Examination held on State/All India basis, shall be
made on the basis of marks obtained by the students in such
Entrance Examinztion. But for the students of the State of
Maharashtra Jas referred to in Clause 5.1 {Al(b], there shall
not be any cut off marks in such Entrance Examination.
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7.5 Admissions to the post-graduate courses in the University
Department/Institution shall be given to the students who
have passed ‘qualifying examination with the subject
concerned at the principal fevel, For this purpose, the marks
obtained by the students in the second year and the third year
of the qualifying examination shall be +taken into
consideration. If the seats remain vacant after giving

. admissions to the students who have passed qualifving
examination with the subject concerned at the principal level,
the students who have passed the qualifying examination with
the subject converned at the subsidiary level may be given
admission. If two or more students seeking admission to any
Post-Graduate course have obtained equal number of marks
in the subject concerned, the students who have secured more
marks in the aggregate in the final year of qualifying
cxamination shall be given priotity. If stil, seats remain
vacant, other cligible students may be considered for
admission.

7.6 Admission to any Post-Graduate course in ‘the University
Department /Institution ‘in-a subject, which is not taught at
the principal level in any affilfated college of the University,
shall be made through the entrance examinatios.

/.7 Admissien to any integrated course in the University
Department/Institution shall be made through the entrance

8. Admissions to Inter Disciplinary Courses:
Admissions to intcx‘,.disciplinarycourses-§hall‘be made through the
Entrance Examination only.

9. Admission Committee:

9.1 There shall an Admission Committee to make admissions. to
the various P’ost—‘Gradu,am/ Integrated courses in the
University Departments/institutions.

9.2 Constitution of the Admission Committees shall be as under:
(1) The Head of the Départment concerned - Chairperson

{2} Not more than two Professors in the Department nominated
by the Vice-Chanecellor.
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(3} One Associate professor nominated by the Departmental
Committee.

(4) One Assistant professor nominated by the Departmerital
Commiitee.

(5) Deputy Registrar of the Reservation Cell or &ty other person
belonging to the Reserved Category nominated by the Vice-
Chaneellor.

10. Removal of Difficulties:

if any difficulty arises in giving effeet to provisions of this
Ordinance, the Vice-Chaneellor shall take decision for removing
difficulty in the matter which shall not be inconsistent with the
objects and purpeses of this Ordinance and his decision shall be
final. N

Ref. No. Law/2014/ 125 N o
Date: 27.03.2014 Registrar

Copy for information to:

1) The Prineipals of Affiliated Colleges

2) The Heads of Recognized Institutions

3} The Heads of University Departments

4} The Heads of Sections in the University Office
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar

Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2017 -18

2017 -18 OBC (%)

Sr. Name of Students Class Contact Gender | Categor | DOA URN
No y NO

1 Aher Sachin Shravan FYBA 7057845911 M OBC 22-07-2017 1742
2 Attar Najeem Shaki FYBA 7350103004 = OBC 06-072017 1694
3 Balsane Mayur Appa FYBA 9145088598 M OBC 15-06-2017 1816
4 Bhusal Dipali Madhukar FYBA 9527852133 F OBC 15-06-2017 1579
5 Gaikawad Rushikesh Ratan FYBA 9552373598 M OBC 27-06-2017 1646
6 Jadhav Sonali Sadashiv FYBA 7350543567 F OBC 19-06-2017 1583
7 Jadhav Swati Ashok FYBA 9545242620 F OBC 28-07-2017 1750
8 Jagtap Ashwini Somnath FYBA 7588558068 F OBC 19-06-2017 1600
9 Kshirsagar Nilesh Bhagavan FYBA 8888421793 M OBC 03-07-2017 1677
10 Labhade chetan Sukdev FYBA 8390130862 M OBC 31-08-2017 1799
11 Mahajan Lalit Madhukar FYBA 9075594762 M OBC 13-06-2017 1570
12 Pagar Manoj Pandurang FYBA 9765837641 M OBC 03-07-2017 1676
13 Pagar Monali Nandu FYBA 9921217813 F OBC 24-06-2017 1635
14 Patil Manisha Prakash FYBA 7057345641 F OBC 19-06-2017 1611
15 Patil Omkar Arun FYBA 7798367029 M OBC 19-09-2017 1828
16 Rayte Kaveri Dattatrey FYBA 7798436230 F OBC 04-08-2017 1768
17 Sandhan Surybhan Vasant FYBA 9763278528 M OBC 15-07-2017 1726
18 Sandhan Yashodhan Somanath FYBA 9623365273 M OBC 29-08-2017 1797
19 Shinde Mayur Balasaheb FYBA 8600812057 M OBC 25-07-2017 1748
20 Shinde Nilesh Nivrutti FYBA 8805481463 M OBC 28-08-2017 1654
21 Shinde Shrihari Vilas FYBA 9075497742 M OBC 24-07-2017 1746
22 Ugale Amol Laxman FYBA 9657098544 M OBC 05-08-2017 1769
23 Uphade Ganesh Ashok FYBA 7887387012 M OBC 08-08-2017 1771
24 Wadghule Anuja Vijay FYBA 9823626602 F OBC 18-09-2017 1825
25 Gaikawad Arati Ganpat FYBA 8308790947 F OBC 03-07-2017 1697
26 Dawange Kalyani Kailas FYBCOM | 9552063935 F OBC 1692
27 Dawange Rushikesh Dipak FYBCOM | 9923574927 M OBC 1708
28 Dhatingan Suraj Kacheshwar FYBCOM | 9850489061 M OBC 1618
29 Dhondge Kushal Dashrath FYBCOM | 7798209027 M OBC 1584
30 Jadhav Dipak Subhash FYBCOM | 9075104992 M OBC 1737
31 Jadhav Jayashri Bakerao FYBCOM | 6570893510 F OBC 1620
32 Jadhav Jyoti Ananda FYBCOM | 9552195841 F OBC 1588
33 Jadhav Mahesh Sunil FYBCOM | 7770903601 M OBC 1761
34 Jamdhade Kalyani Balasaheb FYBCOM | 9673811190 F OBC 1574
35 Kite Pooja Balasheb FYBCOM | 9689413421 F OBC 1658
36 Matere Roshan Subhash FYBCOM | 8805850691 M OBC 1612
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37 Nimase Ajay Hari FYBCOM | 8329800536 M OBC 1751
38 Sonawane Shubham Sanjay FYBCOM | 9552101918 M OBC 1788
39 Wadje Prachi Ravindra FYBSC 9765379310 F OBC 1700
40 Baste Rahul Kailas FYBSC 9767432550 M OBC 1681
41 Bhavale Swati Valu FYBSC 7218554007 F OBC 1735
42 Bhusal Aishwarya Arvind FYBSC 9552903232 F OBC 1787
43 Chaudhari Pooja Nivrutti FYBSC 8975435133 F OBC 1802
44 Gatkal Mayur Radhakrishna FYBSC 9527852133 M OBC 1800
45 Gatkal Monika Sanjay FYBSC 9921740558 F OBC 1764
46 Gatkal Pratik Pruthviraj FYBSC 7057586910 M OBC 1818
47 Gawali Ashvini Kashinath FYBSC 9039241826 F OBC 1831
48 Ghule Shraddha Gorakshanath FYBSC 9921140834 F OBC 1752
49 Jadhav Kavita Arun FYBSC 7387474879 F OBC 1743
50 Jadhav Roshan Rajaram FYBSC 9970077518 M OBC 1822
51 Jadhav Vishakha Parshram FYBSC 9921329373 F OoBC 1659
52 Jadhav Yashraj Ulhas FYBSC 7798815655 M OoBC 1794
53 Labhade Sachin Eknath FYBSC 8600544169 M OBC 1730
54 Rakibe Pooja Shivaiji FYBSC 7057470727 F OBC 1639
55 Raut Vaishnavi Arvind FYBSC 9404687030 F OBC 1576
56 Salunke Dhananjay Pandurang FYBSC 9921218192 M oBC 1701
57 Sandhan Kunal Sampat FYBSC 8975400592 M oBC 1744
58 Sandhan Roshan Krishna FYBSC 9011780027 M OBC 1749
59 Sonawane Devyani Rajaram FYBSC 9881856177 F OBC 1666
60 Sonawane Kanchan Dilip FYBSC 9225746144 F oBC 1770
61 Sonawane Kiran Dilip FYBSC 9665107707 M oBC 1819
62 Sonawane Supriya Khanderao FYBSC 7719875754 F OoBC 1733
63 Udar Swapnil Shivaji FYBSC 7721002206 M OBC 1846
64 Ugale Pooja Sanjay FYBSC 9764407847 F OBC 1772
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

ST Category-wise Students List- A.Y. 2017 -18

2017 -18 ST (%)

Sr. | Name of Students Class Contact Gen | Catego | DoA URN
No der |ry NO

1 Bendkule Sachin Navanath FYBA 9130533062 | M ST 27-06-2017 1650
2 Bhagare Sachin Dilip FYBA 7775087722 | M ST 28-06-2017 1652
3 Bhavar Dhanashri Tulashiram FYBA 9922334548 | F ST 17-07-2017 1727
4 Bhoi Suresh Shivaji FYBA 7066744301 | M ST 06-09-2017 1810
5 Bombale Pallavi Prakash FYBA 7350300603 | F ST 05-07-2017 1688
6 Bombale Pravin Dilip FYBA 9049908216 | M ST 10-07-2017 1710
7 Charoskar Akash Sanjay FYBA 9075861777 | M ST 15-07-2017 1723
8 Chatur Sandip Gangadhar FYBA 9764420741 | M ST 06-09-2017 1809
9 Dhule Bhagvan Lahu FYBA 9673173448 | M ST 31-08-2017 1801
10 | Gaikwad Suresh Ramdas FYBA 7507666912 | M ST 03-07-2017 1684
11 | Gaikwad Yogesh Bhausaheb FYBA 7507666912 | M ST 03-07-2017 1682
12 | Gangode Archana Kailas FYBA 9657843799 | F ST 05-07-2017 1690
13 | Gangode Sachin Sanjay FYBA 9145128093 | M ST 21-06-2017 1624
14 | Ghode Chetan Yogesh FYBA 9689714024 | M ST 16-06-2017 1587
15 | Gotarne Nirmala Balasaheb FYBA 9665312688 | F ST 28-06-2017 1657
16 | Kadale Monali Sanjay FYBA 9763440368 | F ST 22-06-2017 1629
17 | Kadale Sachin Sanjay FYBA 9096189822 | F ST 18-09-2017 1821
18 | Karate Akash Dattu FYBA 7769903303 | M ST 03-08-2017 1766
19 | Kharate Mahesh Sahebrao FYBA 9767881570 | M ST 06-09-2017 1807
20 | Muthe Akanksha Fakira FYBA 9657504081 | F ST 16-06-2017 1586
21 | Nimbalkar Sagar Sanjay FYBA 7447267894 | M ST 02-08-2017 1757
22 | Rehare Sonali Shivaji FYBA 9145099652 | F ST 08-07-2017 1705
23 | Rehere Nilima Khandu FYBA 09527390485 | F ST 29-06-2017 1662
24 | Shardul Rahul Dattatray FYBA 8605825634 | M ST 06-09-2017 1808
25 | Shingade Vishal Ratnakar FYBA 7057370846 | M ST 27-06-2017 1643
26 | Shingade Vishal Yuvraj FYBA 9922145121 | M ST 18-07-2017 1736
27 | Sonawane Rupali Balu FYBA 7757934039 | F ST 15-07-2017 1724
28 | Suryavanshi Rushikesh Ratnakar | FYBA 9767008286 | M ST 03-08-2017 1765
29 | Suryawanshi Vikrant Sanjay FYBA 9111214609 | M ST 22-08-2017 1786
30 | Ugale Shubham Suryabhan FYBA 9763215479 | M ST 02-08-2017 1762
31 | Waghale Mohini Rajaram FYBA 9970253170 | F ST 17-06-2017 1594
32 | Watane Vaishali Hiraman FYBA 9172350344 | F ST 27-06-2017 1644
33 | Zurade Vishal Sukdev FYBA 8308973685 | M ST 02-08-2017 1758
34 | Zurde Janardan Baban FYBA 7028528850 | M ST 07-09-2017 1814
35 | Gaikwad Vandana Ramdas FYBA 7507666912 | F ST 03-07-2017 1683
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36 | Bhavar Sujata Dharma FYBCOM | 8605919049 | F ST 13-06-2017 1567
37 | Bhoi Gauri Ashok FYBCOM | 9767317901 | F ST 08-07-2017 1706
38 | Gotarne Sachin Nivrutti FYBCOM | 8379986782 | M ST 11-08-2017 1778
39 | Kharate Shaktiman Sanjay FYBCOM | 9503128202 | M ST 21-06-2017 1625
40 | Rehare Akash Hiraman FYBCOM | 7218367867 | M ST 27-06-2017 1636
41 | Bhavar Dipali Kisan FYBSC 7744890458 | F ST 07-07-2017 1699
42 | Bhoi Monali Raghunath FYBSC 9767304389 | F ST 05-07-2017 1685
43 | Bombale Akshay Khandu FYBSC 9075973776 | M ST 29-08-2017 1796
44 | Rahere Sachin Pandharinath FYBSC 9049689303 | M ST 01-09-2017 1803
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

SC Category-wise Students List- A.Y. 2017 -18

2017 -18 SC (%)

Sr. | Name of Students Class Contact Gend | Categ | DoA URN
No er ory NO

1 Ahire Pratik Hiraman FYBA 9075543839 | M SC 16-08-2017 | 1784
2 Bhosale Pratiksha Sanjay FYBA 9975983480 | M SC 02-08-2017 | 1759
3 Gaikwad Raj Shankar FYBA 9552449072 | M SC 22-07-2017 | 1741
4 Gangurde Shekhar Anil FYBA 9552683888 | M SC 16-08-2017 | 1783
5 Gangurde Siddharth Chandrakant | FYBA 7350440470 | M SC 28-06-2017 | 1653
6 Kedare Bharat Chandravaban FYBA 8975045695 | M SC 07-09-2017 | 1812
7 Nikam Rani Dilip FYBA 8000742985 | F SC 19-06-2017 | 1602
8 Prasad Maya Lalchand FYBA 8806410654 | F SC 22-06-2017 | 1628
9 Rokade Sanket Janardan FYBA 9975924376 | M SC 22-07-2017 | 1740
10 | Salve Akshay Balu FYBA 9923090505 | M SC 22-07-2017 | 1679
11 | Shinde Savita Balu FYBA 9175928891 | F SC 06-07-2017 | 1696
12 | Gangurde Shekhar Anil FYBA 9552683888 | M SC 16-08-2017 | 1783
13 | Adhav Prerna Rajendra FYBCOM | 9823981514 | F SC 05-07-2017 | 1689
14 | Dhakrao Pallavi Shivaji FYBCOM | 9881536290 | F SC 22-06-2017 | 1627
15 | Gangurade Harish Lahanu FYBCOM | 9970268550 | M SC 01-09-2017 | 1805
16 | Gangurade Jay Sharad FYBCOM | 9921140834 | M SC 02-08-2017 | 1753
17 | Gangurade Samrat Vijay FYBCOM | 7218595139 | M SC 27-06-2017 | 1637
18 | Lokhande Samadhan Sukdeo FYBCOM | 8975086635 | M SC 12-07-2017 | 1718
19 | Sabale Krishna Pitamber FYBCOM | 9075375651 | M SC 17-07-2017 | 1732
20 | Solase Akash Balu FYBCOM | 9823949612 | M SC 12-07-2017 | 1719
21 | Gangurde Sudarshan Sunil FYBCOM | 8975941169 | M SC 22-07-2017 | 1465
22 | Sonawane Rushikesh Baburao FYBCOM | 9422929817 | M SC 24-08-2017 | 1483
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

OBCC ategory-wise Students List- A.Y. 2018 -19

2018-19 OBC(%)

Sr. Name of Students Class Contact Gen | Categ D.O.A URN
No der | ory NO
1 Bendkule Devidas Lahanu(fyba) | FYBA 9422520258 | M OBC | 24-07-2018 | 1976
2 Bhujade Rushikesh Anil FYBA 9657575040 | M OBC | 22-06-2018 | 1875
3 Bhujade Vaibhav Ashok FYBA 9011785357 | M OBC | 04-07-2018 | 1942
4 Bhusal Ashwini Khanderao FYBA 9922625422 | F Open | 24-08-2018 | 1880
5 Bhusal Sagar Chintaman FYBA 9850963657 | M OBC | 28-06-2018 | 2015
6 Dawange Pratik Dipak FYBA 9673908127 | M OBC | 15-09-2018 | 2045
7 Dawange Pratiksha Ashok FYBA 9850838630 | F OBC | 02-07-2018 | 1935
8 Dhule Suraj Sanjay FYBA 9689566295 | M OBC | 21-09-2018 | 2054
9 Fugat Vaibhav Ganpat FYBA 9765051371 | M OBC | 02-08-2018 | 2000
10 | Gaikwad Pallavi Madan FYBA 7350819984 | F OBC | 19-06-2018 | 1860
11 | Gaikwad Shubhangi Sanjay FYBA 9922191358 | F OBC | 26-06-2018 | 1907
12 | Gaikwad Yogita Arun FYBA 9689482627 | F OBC | 22-06-2018 | 1881
13 | Gangurde Madhuri Dilip FYBA 9604603471 | F OBC | 04-07-2018 | 1946
14 | Gatkal Vaibhav Lahanu FYBA 9145111425 | M OBC | 15-09-2018 | 2043
15 | Jadhav Ajay Gorakh FYBA 8805527649 | M OBC | 24-07-2018 | 1977
16 | Jadhav Ashwini Ambadas FYBA 8975543153 | F OBC | 26-06-2018 | 1903
17 | Jadhav Ashwini Devidas FYBA 8806324121 | F OBC | 05-10-2018 | 1872
18 | Jadhav Dattu Rajaram FYBA 7887706058 | M OBC | 26-06-2018 | 2068
19 | Jadhav Komal Ravsaheb FYBA 9420000049 | F OBC | 27-09-2018 | 1901
20 | Jadhav Onkar Ramesh FYBA M OBC | 15-09-2018 | 2061
21 | Jamdhade Ravindra Shivaji FYBA 9168097546 | M OBC | 18-06-2018 | 2044
22 | Kawale Atul Namdev FYBA 8530462125 | M OBC | 01-09-2018 | 2026
23 | Kshirsagar Priyanka Bhagwan FYBA 8888251793 | F OBC | 24-07-2018 | 1975
24 | More Ganesh Nandkumar FYBA 7385747518 | M OBC | 03-07-2018 | 1938
25 | Pagar Prakash Nandu FYBA 9921217813 | M OBC | 03-10-2018 | 2067
26 | Pagar Ritesh Dinkar FYBA 8390687572 | M OBC | 30-07-2018 | 1988
27 | Pawar Pravin Namdev FYBA 9359320497 | M OBC | 24-08-2018 | 2019
28 | Sabale Sandip Babaji FYBA 9623963188 | M OBC | 28-07-2018 | 1987
29 | Salve Kunal Sunil FYBA 7756028269 | M OBC | 04-07-2018 | 1939
30 | Sarode Dhananjay Keshav FYBA 9766150825 | M OBC | 21-06-2018 | 1865
31 | Sarode Nilesh Mukund FYBA 9112689679 | M OBC | 22-06-2018 | 1888
32 | Shinde Mangesh Ashok FYBA 7558395356 | M OBC | 20-06-2018 | 1864
33 | Sonawane Yeshoda Vasant FYBA 9881856354 | F OBC | 27-06-2018 | 1910
34 | Suryawanshi Ganesh Vilas FYBA 7030732421 | M OBC | 28-08-2018 | 2021
35 | Ugale Dipak Laxman FYBA 9657795813 | M OBC | 24-08-2018 | 2018
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36 | Varpe Sushant Nivrutti FYBA 9657712818 | M OBC | 19-06-2018 | 1858
37 | Aher Akash Balasaheb FYBSC 8668596300 | M OBC | 2018-08-14 | 2007
38 | Bhusal Avishkar Ramanath FYBSC 7888286865 | M OBC | 2018-07-28 | 1986
39 | Bhusal Tanavi Arvind FYBSC 9552903232 | F OBC | 2018-09-01 | 2028
40 | Dawange Pratik Kailas FYBSC 7507802865 | M OBC | 2018-06-28 | 1922
41 | Dhondage Mayur Vishwas FYBSC 8275021458 | M OBC | 2018-09-07 | 2032
42 | Jadhav Renuka Vishwas FYBSC 8551857561 | F OBC |2018-07-30 | 1992
43 | Jadhav Rohini Subhash FYBSC 9552195841 | F OBC | 2018-08-30 | 2025
44 | Jadhav Vilas Madhav FYBSC 9637980951 | M OBC | 2018-08-02 | 1997
45 | Kawale Ashwini Anil FYBSC 9623731501 | F OBC |2018-08-02 | 1877
46 | Lokhande Shubham Kailas FYBSC 9604507632 | M OBC |2018-06-21 | 2023
47 | Matere Pooja Nandkishor FYBSC 8605917309 |F OBC |2018-08-30 | 1932
48 | Nirgude Prasad Vilas FYBSC 9503645851 | M OBC | 2018-07-02 | 2056
49 | Nirgude Samadhan Ramesh FYBSC 9921503110 | M OBC | 2018-09-25 | 1954
50 | Pagare Poonam Govind FYBSC 9049892433 | F OBC | 2018-07-07 | 1922
51 | Savandre Pratik Ramnath FYBSC 9423123201 | M OBC | 2018-07-07 | 1866
52 | Thombare Kalyani Babanrao FYBSC 9604542953 | F OBC | 2018-06-21 | 2048
53 | Tupe Ashutosh Keshav FYBSC 7887663906 | M OBC |2018-09-15 | 1851
54 | Ugale Khushal Dilip FYBSC 8999384964 | M OBC |2018-08-18 | 2010
55 | Vidhate Ganesh Anil FYBSC 7620381728 | M OBC |2018-08-24 | 2017
56 | Vyavahare Ashitosh Sunil FYBSC 9112909496 | M OBC |2018-08-01 | 1995
57 | Maniyar Muskan Shermohamad | FYBSC 9270970486 | F OBC | 2018-09-25 | 2031
58 | Uphade Kanchan Vikram FYBSC 9975812925 | F OBC | 2018-06-21 | 2035
59 | Matere Pooja Nandkishor FYBSC 8605917309 |F OBC |2018-08-24 | 1932
60 | Nirgude Prasad Vilas FYBSC 9503645851 | M OBC | 2018-09-25 | 2056
61 | Nirgude Samadhan Ramesh FYBSC 9921503110 | M OBC |2018-07-02 | 1954
62 | Apsunde Tejas Kailas FYBCOM | 7420999466 | M OBC | 26-07-2018 | 1979
63 | Attar Sumera Rajubhai FYBCOM | 9850799086 | F OBC | 08-09-2018 | 2036
64 | Bhalerao Avinash Chindu FYBCOM | 9673093760 | M OBC | 20-07-2018 | 1974
65 | Deshmukh Kirti Kailas FYBCOM | 9822847288 | F OBC | 25-06-2018 | 1895
66 | Garud Shweta Krushna FYBCOM | 9763474605 | F OBC | 30-06-2018 | 1928
67 | Gatkal Roshan Shivaji FYBCOM | 8600972206 | M OBC | 30-07-2018 | 1991
68 | Ghadage Ashwini Balu FYBCOM | 9923231636 | F OBC | 28-07-2018 | 1984
69 | Jadhav Kishor Uttam FYBCOM | 9067596675 | M OBC | 22-06-2018 | 1887
70 | Jadhav Pankaj Gulab FYBCOM | 9309126214 | M OBC | 30-06-2018 | 1930
71 | Kale Abhijit Bharat FYBCOM | 9767684076 | M OBC | 09-07-2018 | 1959
72 | Kaloge Megha Vilas FYBCOM | 9890522492 | F OBC |19-06-2018 | 1882
73 | Kaloge Tushar Ashok FYBCOM | 7720047387 | M OBC | 01-08-2018 | 1859
74 | Lokhande Mangal Sukdev FYBCOM | 8975086635 | F OBC | 27-06-2018 | 1994
75 | Sonawane Mayur Machhindra FYBCOM | 9049590706 | M OBC |14-07-2018 | 1911
76 | Thombare Rushikesh Prakash FYBCOM | 8308858716 | M OBC | 22-06-2018 | 1966
77 | Ugale Kshitija Dilip FYBCOM | 9689783698 | F OBC | 27-06-2018 | 1876
78 | Uphade Ankita Vijay FYBCOM | 8308035506 | F OBC | 30-06-2018 | 1913
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79 | Uphade Puja Sudamrao FYBCOM | 9067655263 | M OBC | 27-06-2018 | 1931
80 | Uphade Snehal Rajaram FYBCOM | 9763977998 | F OBC | 22-06-2018 | 1912
81 | Vadaje Gaytri Rajaram FYBCOM | 7720039684 | F OBC |10-09-2018 | 1879
82 | Vadaje Smita Rajesh FYBCOM | 9730366314 | F OBC | 04-07-2018 | 2037
83 | Waykande Ganesh Bhausaheb FYBCOM | 7083832350 | M OBC | 04-07-2018 | 1948
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

ST Category-wise Students List- A.Y. 2018 -19

2018-19 ST (%)

Sr. | Name of Students Class Contact Gender | Categor | D.O.A URN
No y NO

1 Bagul Viki Shankar FYBA 8975854643 | M ST 26-09-2018 | 2058
2 Bhagare Nita Nivrutti FYBA 9623784276 | F ST 05-07-2018 1949
3 Bhagare Vishnu Bajirao FYBA 9730770894 | M ST 22-06-2018 1877
4 | Bharmal Amit Vinayak FYBA 7028045426 | M ST 18-08-2018 | 2009
5 | Bhavar Gaurav Bajirao FYBA 8208953652 | M ST 04-09-2018 | 2030
6 Bhavar Pradip Nivrutti FYBA 8275743632 | M ST 26-09-2018 2057
7 Bhavar Pramod Dilip FYBA 8605825547 | M ST 25-06-2018 1896
8 | Bhavar Shubham Dharma FYBA 8605919049 | M ST 03-10-2018 | 2066
9 Bombale Poonam Santosh FYBA 8554822085 | F ST 22-06-2018 1885
10 | Bombale Rushikesh Sanjay FYBA 8975054042 | F ST 14-09-2018 | 2042
11 | Chatur Akshay Sanjay FYBA 7507715251 | M ST 07-09-2018 2033
12 | Chatur Kiran Valu FYBA 9881461808 | F ST 29-06-2018 1926
13 | Deshmukh Pranay Dipak FYBA 9890084142 | M ST 02-08-2018 2002
14 | Dhule Sameer Sanjay FYBA 8308555840 | M ST 28-06-2018 1924
15 | Gaikwad Samadhan Nivrutti FYBA 9552334573 | M ST 12-07-2018 1965
16 | Gaikwad Suraj Dilip FYBA 7066256330 | M ST 10-09-2018 | 2038
17 | Gangurde Rohit Subhash FYBA 7447873320 | M ST 26-06-2018 1905
18 | Gavali Ulhas Bakerao FYBA 7507149798 | M ST 26-06-2018 1898
19 | Ghode Kaveri Vishnu FYBA 8605891767 | F ST 26-06-2018 1919
20 | Ghode Vijay Pramod FYBA 8975922541 | M ST 27-06-2018 | 2012
21 | Ghute Poonam Laxman FYBA 9922718873 | F ST 24-08-2018 1874
22 | Hinde Tushar Laldas FYBA 9775890325 | M ST 22-06-2018 1921
23 | Kadale Kajal Rajendra FYBA 8623044318 | F ST 28-06-2018 | 2003
24 | Kadale Poonam Budha FYBA 9172506598 | M ST 02-08-2018 | 2074
25 | Kambade Sunil Balu FYBA 7709405380 | M ST 12-10-2018 1969
26 | Kokate Rahul Ramdas FYBA 9145438140 | M ST 16-07-2018 | 2020
27 | Koli Vrushali Madhav FYBA 9960742465 | F ST 28-08-2018 1884
28 | Lokhande Kedu Jagan FYBA 9719092596 | M ST 22-06-2018 | 2059
29 | Tatale Ketan Eknath FYBA 7028146826 | M ST 26-09-2018 2011
30 | Wagh Kavita Sahebrao FYBA 9545355307 | F ST 12-09-2018 1908
31 | Bombale Pravin Dilip 9049908216 | M ST 24-08-2018 1710
32 | Bhavar Dipali Chandrabhan FYBSC 9637840633 | F ST 27-06-2018 1861
33 | Bhoye Nirmala Parashram FYBSC 9922038593 | F ST 26-09-2018 1892
34 | Bombale Aishwarya Ashok FYBCOM | 9423542347 | F ST 26-09-2018 1961
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| 35 | Gangurde Somnath Gorakhnath [ FYBCOM | 9130987246 | M [ ST | 12-09-2018 | 2001 |
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

SC Category-wise Students List- A.Y. 2018 -19

2018-19 SC (%)

Sr. | Name of Students Class Contact Gend | Category | D.O.A URN
No er NO

1 | Aher Jyoti Nana FYBA 9673722209 | F SC 22-06-2018 | 1886
2 | Ahire Pralhad Purushottam FYBA 8698328946 | M SC 12-09-2018 | 2040
3 Balsane Samadhan Vasant FYBA 7620780653 | M SC 28-08-2018 | 2022
4 Gangurde Sonali Vilas FYBA 7350842457 | F SC 26-07-2018 | 1918
5 Gangurde Vaibhav Narendra | FYBA 9834789933 | M SC 27-06-2018 | 2016
6 More Dhanraj Pandurang FYBA 7775007569 | M SC 24-08-2018 | 1967
7 Parde Rohini Subhash FYBA 9730634304 | F SC 14-07-2018 | 1878
8 Pradhan Ambrapali Gulab FYBA 8605817708 | F SC 22-06-2018 | 1852
9 Salave Sachin Tanaji FYBA 7028495636 | M SC 18-06-2018 | 1941
10 | Salve Mayur Kalias FYBA 9790985816 | M SC 04-07-2018 | 1982
11 | Bagul Shubhangi Vandanrao | FYBSC 7798331114 | F SC 28-07-2018 | 1990
12 | Pagare Pratik Pramod FYBSC 9422986340 | M SC 18-06-2018 | 1993
13 | Gangurde Nilambari Arun FYBSC 9922659672 | F SC 04-07-2018 | 1349
14 | Gangurde Aniket Rajendra FYBCOM | 7620717689 | M SC 28-07-2018 | 1925
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2019-20

2019 -20 OBC(%)

Sr. | Name of Students Class Contact Gender | Category D.O.A URN
No NO

1 Aher Dipak Vishnu FYBA 7875658506 M OBC 2019-09-26 2250
2 Aher Rohit Sunil FYBA 7040368990 M OBC 2019-09-27 2253
3 Dawange Akanksha Ashok FYBA 9850209314 F OBC 2019-06-19 2079
4 Dawange Vishal Balasaheb FYBA 8888143455 M OBC 2019-07-31 2190
5 Deshmukh Dhiraj Kiran FYBA 0224212263 M OBC 2019-08-20 2220
6 Gadgil Madhuri Rajendra FYBA 9764021838 F OBC 2019-07-02 2135
7 Gaikwad Atul Digambar FYBA 9730151945 M OBC 2019-08-19 2219
8 Kshirsagar Suraj Vijay FYBA 9637101552 M OBC 2019-08-14 2173
9 Kushare Vikas Madhukar FYBA 7507945772 M OBC 2019-07-18 2214
10 | Matere Gaurav Balasaheb FYBA 7057483085 M OBC 2019-08-13 2221
11 | Maule Sushant Subhash FYBA 8329636289 M OBC 2019-08-22 2105
12 | Nathe Haribhau Subhash FYBA 7387434222 M OBC 2019-06-24 2179
13 | Pagar Prajwal Sanjay FYBA 9767001251 M OBC 2019-07-24 2126
14 | Pawar Kunal Jalindar FYBA 8805888678 M OBC 2019-08-26 2225
15 | Sonawane Vaishanavi Arun FYBA 9423483678 F OBC 2019-09-06 2234
16 | Barhate Nilesh Sandip FYBSC 8149583991 M OBC 2019-09-05 2232
17 | Bhavle Kajal Subhash FYBSC 8605163307 F OBC 2019-06-28 2118
18 | Bhoj Pratik Sampat FYBSC 9623107835 M OBC 2019-07-04 2147
19 | Chaudhari Yatish Gopichand FYBSC 9834523868 M OBC 2019-06-25 2172
20 | Deshmukh Darpan FYBSC 7028853476 M OBC 2019-07-17 2077

Chandrakant

21 | Kawale Arpit Rahul FYBSC 9423121635 M OBC 2019-06-18 2187
22 | Kawale Kajal Vilas FYBSC 9689835081 F OBC 2019-07-31 2112
23 | Khairnar Pankaj Sanjay FYBSC 7507586373 M OBC 2019-06-27 2223
24 | Kotwal Hariom Sanjay FYBSC 9545254449 M OBC 2019-08-23 2227
25 | Medhane Akash Nivrutti FYBSC 9325982548 M OBC 2019-08-29 2168
26 | Nirgude Abhinandan Vilas FYBSC 9527016382 M OBC 2019-07-15 2165
27 | Patil Prasad Sadashiv FYBSC 8605647079 M OBC 2019-07-13 2144
28 | Patil Prem Vijay FYBSC 8605825053 M OBC 2019-07-04 2206
29 | Patil Rutik Satish FYBSC 9146952586 M OBC 2019-08-08 2192
30 | Pawar Ganehsh Vilas FYBSC 8380975096 M OBC 2019-08-01 2265
31 | Pawar Mayur Rajesh FYBSC 9923031410 M OBC 2019-09-30 2254
32 | Pawar Prasad Bakerao FYBSC 7499274619 M OBC 2019-09-2 2242
33 | Purkar Drashan Kailas FYBSC 9309856185 M OBC 2019-09-13 2177
34 | Shinde Gaurav Dnyaneshwar FYBSC 9307735082 M OBC 2019-07-20 2215
35 | Shinde Suraj Pandurang FYBSC 7447685278 M OBC 2019-08-13 2256
36 | Ugale Vaibhav Suryabhan FYBSC 7741973161 M OBC 2019-09-27 2240
37 | Uphade Yogesh Krushna FYBSC 9146575931 M OBC 2019-09-11 2191
38 | Wagh Harshad Govind FYBSC 9158013920 M OBC 2019-08-10 2211
39 | Bhusal Avishkar Ramanath FYBSC 7888286865 M OBC 2019-09-26 1986
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40 | Bhusal Tanavi Arvind FYBSC 9552903232 F OBC 2019-09-27 2028
41 | Gatkal Darshana Sunil FYBSC 9860633747 F OBC 2019-06-19 1178
42 | Jadhav Renuka Vishwas FYBSC 8551857561 F OBC 2019-07-31 1992
43 | Jadhav Vilas Madhav FYBSC 9637980951 M OBC 2019-08-20 1997
44 | Matere Pooja Nandkishor FYBSC 8605917309 F OBC 2019-07-02 1932
45 | Nirgude Prasad Vilas FYBSC 9503645851 M OBC 2019-08-19 2056
46 | Nirgude Samadhan Ramesh FYBSC 9921503110 M OBC 2019-08-14 1954
47 | Pagare Poonam Govind FYBSC 9049892433 F OBC 2019-07-18 1952
48 | Savandre Pratik Ramnath FYBSC 9423123201 M OBC 2019-08-13 1866
49 | Tupe Ashutosh Keshav FYBSC 7887663906 M OBC 2019-08-22 1851
50 | Ugale Khushal Dilip FYBSC 8999384964 M OBC 2019-06-24 2010
51 | Vidhate Ganesh Anil FYBSC 7620381728 M OBC 2019-07-24 2017
52 | Vyavahare Ashitosh Sunil FYBSC 9112909496 M OBC 2019-08-26 1995
53 Bhoj Aniket Kailas FYBCOM 9767018146 M OBC 2019-09-30 2181
54 | Dawange Akshay Kailas FYBCOM | 9657983784 M OBC 2019-09-2 2245
55 | Dawange Shubham Ravsaheb | FYBCOM | 9689426884 M OBC 2019-09-13 2233
56 | Deshmukh Yogesh Subhash FYBCOM | 9922081610 M OBC 2019-07-20 2216
57 | Gaikwad Vaibhav Dattatray FYBCOM | 9309810199 M OBC 2019-08-13 2092
58 Gatkal Nita Keshav FYBCOM 9423087884 F OBC 2019-09-27 2088
59 | Gatkal Snehanjali Arun FYBCOM | 9423483495 F OBC 2019-09-11 2086
60 | Jadhav Pratik Dipak FYBCOM 7020899200 F OBC 2019-08-10 2130
61 | Kaloge Ashitosh Shaliram FYBCOM | 7757026867 M OBC 2019-09-26 2156
62 | Lokhande Sandhya Sunil FYBCOM | 9923117824 F OBC 2019-09-30 2175
63 | Patil Govardhan Nana FYBCOM | 9172415528 M OBC 2019-09-2 2204
64 | Patil Pratik Khanderao FYBCOM | 7743990570 M OBC 2019-09-13 2189
65 | Pawar Yashraj Narayan FYBCOM | 9022105619 M OBC 2019-09-27 2129
66 Shirke Paurnima Santosh FYBCOM 9689854029 F OBC 2019-06-19 2089
67 | Ugale Aarti Kailas FYBCOM | 9823312857 F OBC 2019-07-31 2153
68 | Vadaje Shraddha Balasaheb FYBCOM | 9552727251 F OBC 2019-08-20 2104
(Padluy
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

ST Category-wise Students List- A.Y. 2019-20

20119-20 ST(%)

Sr. | Name of Students Class Contact Gender | Categor | D.O.A URN
No y NO

1 Bhavar Rahul Kisan FYBA 8275743632 M ST 2019-09-19 | 2247
2 Damale Amol Bharat FYBA 8788597752 M ST 2019-07-01 | 2125
3 Damale Vaibhav Vilas FYBA 9579547212 M ST 2019-06-28 | 2119
4 Dambale Ashutosh Valu FYBA 9359857874 M ST 2019-07-13 | 2163
5 Gaikwad Shankar Parvat FYBA 8411936889 M ST 2019-09-06 | 2236
6 Gaware Nita Dinkar FYBA 9049780031 F ST 2019-06-19 | 2087
7 Ghode Priyanka Dhananjay | FYBA 9923418624 F ST 2019-06-27 | 2114
8 Jadhav Megha Gorakshnath | FYBA 9823647880 F ST 2019-07-02 | 2134
9 Kohare Manisha Balu FYBA 7768043453 F ST 2019-08-08 | 2151
10 | Lahare Rahul Rajaram FYBA 9075660126 M ST 2019-07-08 | 2264
11 | Pawar Sonali Suresh FYBA 9527852133 F ST 2019-07-04 | 2149
12 | Rehare Shital Raghunath FYBA 9657862989 F ST 2019-06-19 | 2085
13 | Bendkule Nilima Sukdev FYBCOM | 9604182734 F ST 2019-06-28 | 2124
14 | Bhoi Jyoti Subhash FYBCOM | 9921171234 F ST 2019-07-13 | 2095
15 | Gavali Mayur Yashvant FYBCOM | 9011136257 M ST 2019-09-06 | 2205
16 | Jadhav Punam Bhikaji FYBCOM | 7776855929 F ST 2019-06-19 | 2093
17 | Kadale Swati Shivaiji FYBCOM | 9623370041 F ST 2019-06-27 | 2090
18 | Balsane Vasudha Vasant FYBSC 9673576031 F ST 2019-08-08 | 2096
19 | Chaudhari Jayesh Devidas FYBSC 9834612864 M ST 2019-07-08 | 2255
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar

SC Category-wise Students List- A.Y. 2019-20

Tal- Dindori, Dist-Nashik 422209

2019-20 SC(%)

Sr. | Name of Students Class Contact Gender | Cate | D.O.A URN
No gory NO

1 Aher Mudita Shivaji FYBA 8308971065 | F SC 2019-08-08 | 2208
2 Dambale Suyog Sanjay FYBA 8530208285 | M SC | 2019-09-19 | 2249
3 Dhakrao Pravin Nivrutti FYBA 7666595058 | M SC 2019-09-19 | 2248
4 Gaikwad Pallavi Sunil FYBA 8459128945 | F SC 2019-08-26 | 2224
5 Gornar Rani Kanhoba FYBA 9527576278 | F SC 2019-06-22 | 2094
6 Hire Kavita Sampat FYBA 9822332685 | F SC 2019-07-09 | 2152
7 Lokhande Pankaj Bhausaheb | FYBA 9763809783 | M SC 2019-07-02 | 2133
8 Prasad Vijay Lalchand FYBA 9284909756 | M SC 2019-07-02 | 2131
9 Sonawane Varsha Anil FYBA 9767507097 | F SC 2019-06-19 | 2080
10 | Zoting Bhagyashri Santosh FYBA 9623957657 | F SC | 2019-09-16 | 2243
11 Gaikwad Vaishnavi Bhaskar FYBCOM 9527943619 | F SC 2019-07-02 | 2123
12 | Gangurde Ujjawala Arun FYBCOM 9970268550 | F SC 2019-07-02 | 2148
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2020-21

2020 -21 OBC

Sr. | Name of Students Class Contact Gender | Category | D.O.A URN
No NO

1 Aher Dipali Sanjay FYBA 7350442569 | F OBC 2020-08-17 | 2275
2 Anwat Vishavajeet Madhav FYBA 8600965928 | M OBC 2021-01-19 | 2402
3 Dighe Pravin Dilip FYBA 7020048058 | M OBC 2020-12-01 | 2336
4 Mahale Yuvraj Digambar FYBA 7448203414 | M OBC 2020-11-12 | 2354
5 Matere Rajendra Kiran FYBA 9309592154 | M OBC 2021-01-11 | 2350
6 Pagare Neeraj Shantaram FYBA 9403494784 | M OBC 2020-12-01 | 2395
7 Sathe Bhushan Sayaji FYBA 9284801143 | M OBC 2020-12-12 | 2353
8 Sathe Pravin Dnyaneshwar FYBA 9421250186 | M OBC 2020-09-22 | 2364
9 Shinde Lalit Ramrao FYBA 9067118669 | M OBC 2020-09-22 | 2328
10 | Shinde Namdev Pandurang FYBA 8767549473 | M OBC 2020-12-01 | 2329
11 | Sonawane Maheshwari Vasant FYBA 9881856354 | F OBC 2021-01-05 | 2355
12 | Thombare Shubham Baban FYBA 9552958841 | M OBC 2021-02-22 | 2390
13 | Ugale Digambar Rajaram FYBA 7774803598 | M OBC 2020-09-12 | 2416
14 | Vaidya Gayatri Shivnath FYBA 8698246046 | F OBC 2020-09-12 | 2332
15 | Aher Shubham Bhausaheb FYBCOM | 8208653499 | M OBC 2020-10-03 | 2332
16 | Chaudhari Pankaj Subhash FYBCOM | 9657363812 | M OBC 2021-01-13 | 2401
17 | Jadhav Arati Sanjay FYBCOM | 9860917054 | F OBC 2020-08-26 | 2308
18 | Jadhav Rohini Babaji FYBCOM | 7410113726 | F OBC 2020-08-17 | 2278
19 | Pawar Bhushan Bharat FYBCOM | 7378939626 | M OBC 2020-08-26 | 2302
20 | Suryawanshi Gayatri Sanjay FYBCOM | 9657519843 | F OBC 2020-08-20 | 2287
21 | Wadnere Rutik Ravindra FYBCOM | 9130355872 | M OBC 2020-09-02 | 2313
22 | Aher Pratik Nitin FYBSC 9284572471 | M OBC 2020-12-15 | 2338
23 | Dawange Swapnali Sanjay FYBSC 9763750893 | F OBC 2020-12-22 | 2374
24 | Deshmukh Sakshi Maheshrao FYBSC 8975926246 | F OBC 2020-08-27 | 2309
25 | Dokhale Nikita Satish FYBSC 9270057066 | F OBC 2021-01-06 | 2391
26 | Ghate Nikhil Nivrutti FYBSC 7218102884 | F OBC 2020-09-18 | 2326
27 | Ghivande Savita Uttam FYBSC 9665372088 | F OBC 2020-11-12 | 2352
28 | Kale Unnati Anil FYBSC 9822031918 | F OBC 2021-02-20 | 2414
29 | Kawale Abhishek Vasantrao FYBSC 9604976009 | M OBC 2020-12-11 | 2363
30 | Kawale Ashish Anil FYBSC 8552086492 | M OBC 2021-02-12 | 2411
31 | Maniyar Sujan Shermohammad | FYBSC 9270970486 | F OBC 2020-08-17 | 2271
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32 | Matere Kanchan Tukaram FYBSC 9850132130 | F OBC 2020-08-26 | 2301
33 | Pagar Shital Ramdas FYBSC 9673090062 | F OBC 2021-02-24 | 2417
34 | Patade Roshan Vasantrao FYBSC 9158683171 | M OBC 2021-01-04 | 2342
36 | Sandhan Bhushan Ashok FYBSC 8080963388 | M OBC 2020-10-29 | 2344
37 | Shelke Shweta Anil FYBSC 7768024495 | F OBC 2020-12-03 | 2359
38 | Shinde Harshad Shivaji FYBSC 9921403628 | M OBC 2020-12-30 | 2377
39 | Thormise Nilesh Gorakshanath | FYBSC 9765963187 | M OBC 2020-12-03 | 2358
40 | Thormise Rutuja Gorakshanath | FYBSC 8767102485 | F OBC 2020-12-03 | 2357
41 | Vadaje Suyog Sanjay FYBSC 9359062230 | M OBC 2020-08-26 | 2398
42 | Waghchaure Nutan Dattatrey FYBSC 9552820708 | F OBC 2021-01-1 2342
T | |
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar

Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2019-20

2020-21 ST(%)

Sr. | Name of Students Class Contact Gender | Categ | D.O.A URN
No ory NO

1 | Aher Akesh Manik FYBA 9673015209 | M ST 2020-09-12 | 2320
2 | Bhavar Nisha Bharat FYBA 7498543182 | F ST 2020-09-11 | 2318
3 | Gaware Kajal Dilip FYBA 0822489833 | F ST 2020-10-27 | 2343
4 | Ghode Gauri Vijay FYBA 9657508744 | F ST 2021-01-04 | 2381
5 | Ghode Sakshi Dhondiram FYBA 7666450558 | F ST 2020-11-07 | 2346
6 | Jadhav Ajay Shankar FYBA 7666744216 | M ST 2020-12-15 | 2365
7 | Ghule Santosh Vinayak FYBCOM | 8625095077 | M ST 2020-08-20 | 2291
8 | Sojal Archana Shivaji FYBCOM | 9923344519 | F ST 2021-03-19 | 2428
9 Ghule Santosh Vinayak FYBCOM | 8625095077 | F ST 2020-12-15 | 2291
10 | Sojal Archana Shivaji FYBCOM | 9923344519 | F ST 2020-08-20 | 2428

B
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar
Tal- Dindori, Dist-Nashik 422209

SC Category-wise Students List- A.Y. 2020 -21
2020-21 SC(%0)

Sr. | Name of Students Class Contact Gender | Catego | D.O.A URN
No ry NO

1 | Balsane Manisha Ramesh FYBA | 9657559135 | F SC 2020-08-26 | 2305
2 Gangurde Jayashree Bapu FYBA 0373109483 | M SC 2021-01-11 | 2397
3 | Gangurde Tejas Gautam FYBA 9322673217 | M SC 2020-12-18 | 2373
4 | Lokhande Sakshi Bhausaheb | FYBA | 9763809783 | F SC 2020-09-11 | 2319
5 | Lokhande Shayra Nana FYBA 8805427523 | F SC 2020-08-17 | 2279
6 | Parde Amol Subhash FYBA | 9730634304 | M SC 2021-01-06 | 2393
7 | Salve Nirank Vilas FYBA 7620616566 | M SC 2020-12-10 | 2361
8 | Bagul Chaitanya Gautam FYBSC | 9356837033 | M SC 2021-01-12 | 2319
9 | Gangurde Pranjal Sunil FYBSC | 8080552130 | F SC 2021-01-12 | 2400
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Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2021-22

2021-22 OBC(%)

Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar

Sr. | Name of Students Class Contact Gender | Categor | D.O.A URN
No y NO

1 Aher Nisha Dattu FYBA 8975699416 | F OBC 2021-10-14 2525
2 Bhalerao Kiran Ravsaheb FYBA 9730479161 | M OBC 2021-11-30 2556
3 Dawange Aaditya Ashok FYBA 9850903972 | M OBC 2021-10-05 2510
4 Deshmukh Lalit Rajendra FYBA 9146225348 | M OBC 2022-01-12 2573
5 Gadgil Nitin Ramesh FYBA 7038443504 | M OBC 2021-10-16 2526
6 Jadhav Rahul Prabhakar FYBA 8888408876 | M OBC 2021-10-16 2566
7 Deshmukh Lalit Rajendra FYBA 9146225348 | M OBC 2021-09-11 2573
8 Gadgil Nitin Ramesh FYBA 7038443504 | M OBC 2021-10-07 2226
9 Jadhav Rahul Prabhakar FYBA 8888408876 | M OBC 2021-11-22 2566
10 | Katore Sakshi Ashok FYBA 8007117842 | F OBC 2021-09-11 2465
11 | Vadaje Shraddha Dilip FYBA 9503776367 | F OBC 2021-10-04 2501
12 | Bhavale Sarika Santosh FYBCOM | 7821810460 | F OBC 2021-09-09 2446
13 | Bhavle Kanchan Vilas FYBCOM | 9623369243 | F OBC 2021-10-08 2514
14 | Bhusal Priyanka Anil FYBCOM | 9923500680 | F OBC 2021-09-09 2447
15 | Deshmukh Shriram Kailasrao FYBCOM | 9822847288 | M OBC 2021-09-01 2432
16 | Deshmukh Yogeshvari Kailasrao | FYBCOM | 9822847288 | F OBC 2021-09-01 2433
17 | Jadhav Pankaj Ramdas FYBCOM | 8421766811 | M OBC 2021-09-07 2530
18 | Katore Vaibhav Arun FYBCOM | 7709180039 | M OBC 2021-10-21 2480
19 | Patil Omkar Tanaji FYBCOM | 8329897882 | M OBC 2021-11-30 2557
20 | Sandhan Akshay Dnyaneshwar | FYBCOM | 9356598235 | M OBC 2021-09-24 | 2493
21 | Suryavanshi Yogini Sunil FYBCOM | 7030732421 | F OBC 2021-09-18 2483
22 | Ugale Ashish Vikram FYBCOM | 7522961981 | M OBC 2021-10-04 2503
23 | Ugale Bhushan Sahebrao FYBCOM | 8668855320 | M OBC 2021-10-04 2444
24 | Ugale Gokul Dnyaneshwar FYBCOM | 9359667586 | M OBC 2021-10-04 2502
25 | Ugale Krushna Keshav FYBCOM | 7798864775 | M OBC 2021-10-04 2505
26 | Uphade Dipali Rajaram FYBCOM | 9763977998 | F OBC 2021-09-13 2471
27 | Uphade Rucha Sanjay FYBCOM | 7498852993 | F OBC 2021-10-07 2511
28 | Wagh Ujwal Sharad FYBCOM | 7028862148 | M OBC 2021-09-09 2445
29 | Barhate Rutik Rajendra FYBSC 9623017607 | M OBC 2021-10-21 2545
30 | Bhagwat Yogita Sanjay FYBSC 8010680647 | F OBC 2021-11-30 2529
31 Dhage Vaibhav Sanjay FYBSC 9325164323 | M OBC 2021-09-24 2542
32 | Dighe Pravin Dilip FYBSC 7020048058 | M OBC 2021-09-18 2336
33 | Gade Rahul Dinkar FYBSC 8605279135 | F OBC 2021-10-04 2538
34 | Gatkal Rushikesh Vilas FYBSC 8788115345 | M OBC 2021-10-21 2540
35 Jadhav Roshan Dnyaneshwar FYBSC 8805313469 | M OBC 2021-11-30 2454
36 Matere Suraj Sunil FYBSC 9096423484 | M OoBC 2021-09-24 2575
37 | Maule Gaurav Shankar FYBSC 9421530989 | M OBC 2021-09-18 2568
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38 Nawale Akshay Bhausaheb 9422358003 | M OoBC 2559
39 Nirghude Sarthak Kiran 9049398381 | M OBC 2488
40 Nirgude Saurabh Vikas 8263867595 | M OBC 2489
41 Rajguru Pratik Pravin 9422519703 | M OBC 2450
42 Shinde Rushikesh Subhash 8459725075 | M OBC 2449
43 Shinde Suraj Pratap 9022763676 | M OBC 2539
44 Sonawane Amit Anil 7888140809 | M OBC 2515
45 | Thete Shweta Vilas 9604263465 | F OBC 2569
46 Thombare Shubham Baban 9552958841 | M OoBC 2390
47 Uphade Kanchan Vikram 9975812925 | F OBC 2035
48 Uphade Sakshi Rajendra 9922057608 | F OBC 2482
49 Wagh Amol Vijay 9673556309 | M OBC 2550
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Karmveer R.S.Wagh Education & Health Orgnization’s

Arts,Commerce&ScienceCollege Rajaramnagar

Tal- Dindori, Dist-Nashik 422209

ST Category-wise Students List- A.Y. 2021-22

2021-22 ST(%

Sr. | Name of Students Class Contact Gender | Catego | D.O.A URN
No ry NO

1 | Bhagare Mohan Gorakh FYBA 9156902785 | M ST 2021-10-05 2508
2 Bhawar Swati Ramesh FYBA 9021376577 | F ST 2021-09-16 2477
3 | Gangurde Vrushali Lahanu FYBA 8530576994 | F ST 2021-09-01 2431
4 | Gavali Neha Yashwant FYBA 9011136257 | F ST 2021-09-13 2472
5 | Ghode Jayshri Sunil FYBA 9657217322 | F ST 2021-10-01 2499
6 | Ghode Megha Dhondiram FYBA 7666450558 | F ST 2021-10-01 2498
7 Nimbalkar Shankar Sahebrao | FYBA 9922364926 | M ST 2021-12-20 2563
8 | Shingade Ganesh Yuvraj FYBA 9359230973 | M ST 2021-11-29 2552
9 | Sonwane Pooja Balu FYBA 9545974955 | F ST 2021-10-23 2531
10 | Suryawanshi Rutuja Krushna | FYBA 9028318443 | F ST 2021-09-01 2430
17 | Bhavar Nikita Narayan FYBCOM | 8767892066 | F ST 2021-09-07 2437
18 | Bhawar Payal Tanaji FYBCOM | 8262049066 | F ST 2021-10-08 2513
19 | Bhoye Pooja Parshram FYBCOM | 7798838865 | F ST 2021-09-22 2492
20 | Gangurde Arati Sunil FYBCOM | 8805722808 | F ST 2021-09-07 2440
21 | Gavit Shubham Namdev FYBCOM | 9579442504 | M ST 2021-09-09 2448
22 | Ghule Santosh Vinayak FYBCOM | 8625095077 | M ST 2021-09-07 2291
23 | Sojal Archana Shivaji FYBCOM | 9923344519 | F ST 2021-09-07 2428
26 | Bhawar Prakash Tulshiram FYBSC 8767568701 | M ST 2021-11-26 2547
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Karmveer R.S.Wagh Education & Health Orgnization’s
Arts,Commerce&ScienceCollege Rajaramnagar

Tal- Dindori, Dist-Nashik 422209

OBC Category-wise Students List- A.Y. 2021-22

2021-22 SC(%

Sr. | Name of Students Class Contact Gender | Catego | D.O.A URN
No ry NO
1 | Bagul Kanchan Somnath FYBA 9309980475 | F SC 2021-10-18 2528
2 | Gangurde Amol Lahanu FYBA 9156132535 | M SC 2021-10-26 2534
3 Gangurde Prerna Arun FYBA 9970268550 | F SC 2021-10-09 2518
4 | Gholap Hemraj Anil FYBA 9673974830 | M SC 2021-09-14 2474
5 | Sable Yogesh Ramesh FYBA 9359894842 | M SC 2022-01-17 2578
6 | Jadhav Aniket Suresh FYBCOM | 9922365258 | M SC 2021-12-21 2564
7 | Sonwane Pratiksha Shashikant | FYBCOM F SC 2021-10-14 2524
8 | Bagul Atish Shivram FYBCOM | 7776888674 | M SC 2022-01-17 2567
Pawar Krushna Rajendra FYBSC 9307798732 M SC 2021-12-21 2507
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